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Executive Summary

In its 26th year, the Milken Institute School of Public Health (GWSPH) at the George Washington
University stands firmly committed to advancing population health, well-being, and social justice locally
and globally. Guided by this mission, GWSPH has consistently demonstrated a dedication to applying
public health knowledge to enhance policy, practice, and management, solidifying its position among
the most esteemed institutions in the nation. Additionally, the school has made significant strides in
conducting rigorous, basic, applied, and translational research, contributing to the ongoing
development of public health practices and policies worldwide.

Experiencing substantial growth over the past quarter century, GWSPH now boasts an alum network of
more than 14,000 and more than 335 faculty members spanning seven distinguished academic units.
With an impressive offering of more than 55 degree programs, the institution has secured a prestigious
U.S. News and World Report national ranking of No. 12, bolstered by specific accolades such as the
residential and online MHA programs’ No. 8 nationwide ranking and the No. 7 ranking of the
Department of Health Policy and Management. In part, GWSPH's collective achievements have
propelled the George Washington University into the top echelon of premier educational institutions in
North America. Notably, the recent induction into the Association of American Universities (AAU) is a
powerful affirmation of the institution's enduring commitment to academic research excellence and its
significant contributions to the field of public health. At the age of 26, we feel that we are just getting
started on the path toward preeminence.

At the heart of its endeavors, GWSPH remains steadfast in its commitment to educating the next
generation of public health leaders, policymakers, practitioners, scientists, advocates and managers.
With an unwavering focus on nurturing a culture of intellectual curiosity and academic excellence, the
school’s faculty continue to inspire and empower students, equipping them with the knowledge and
skills necessary to effect meaningful change in public health. Central to the school's growth and success
has been the exceptional dedication of its faculty, whose diversity and remarkable achievements have
further solidified the institution's academic standing. They lead in and outside of the classroom, serving
in governmental and nongovernmental agencies, serving appointments in federal, state and local
advisory bodies, advising members of Congress as well as state and local governments, and
disseminating impactful research findings around the world.

This reaccreditation period began with a great surge of optimism buoyed by an ambitious and creative
strategic planning process, capped by a strategic plan we adopted in AY2020. There was much that
could not be foreseen at the time—not only the COVID-19 pandemic and how the pandemic called our
faculty, students and staff to contribute many extra hours to teaching, technical assistance, advising,
research and service, but also the new challenges to address racism, gun violence and the many deaths
of despair that were beginning to erase years of progress in public health even prior to the pandemic.
The strategic plan also could not anticipate several significant transitions on our campus, which included
experiencing several leadership changes at GW.

Amid these challenges, the school exhibited resilience and adaptability, providing leadership to our
campus in controlling COVID-19, converting research equipment to a COVID testing lab and
establishing an effective surveillance system to keep all GW students, staff and faculty safe. GWSPH
harnessed the power of public health but also academic technology to ensure the continuity and quality
of the student experience. Its robust online learning and teaching capabilities have facilitated seamless
transitions between residential and virtual learning environments and fostered a culture of academic
innovation, positioning the institution at the forefront of online education in public health. In doing so,
GWSPH also broke through a number of barriers that have impeded progress in the past. In the first
three years of the pandemic, Dean Goldman was included as a member of the university executive
decision-making body. Global Health Chair James Tielsch was elected chair of the Faculty Senate
Executive Committee, the leader of all faculty across GW. Moreover, Dr. Tielsch co-chaired the GW
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Presidential Search Committee that selected our current President, Dr. Ellen Granberg. This year, one of
our fantastic GWSPH alums, Joseph Wright, MPH, was honored with the Distinguished Alumni
Achievement Award.

Building upon these successes, the school has embraced a culture of innovation in all that we do,
particularly its online programs, with the MPH@GW and MHA@GW online models standing out as a
testament to this achievement. These programs have yielded positive outcomes with high student and
faculty satisfaction levels, demonstrating the comparability of online students and faculty to their
residential counterparts. Notably, these online classes are wholly owned and led by the esteemed faculty
of GWSPH, underscoring the institution's commitment to maintaining the same academic rigor and
excellence in both online and residential settings.

Even during the pandemic, the school experienced substantial growth in its Interprofessional Education
(IPE) initiatives, fostering meaningful domestic and international partnerships and opportunities for
students to collaborate to address the greatest challenges facing public health. Over the last five years,
this strategic expansion has enriched the academic experience and positioned the institution as a global
leader in fostering collaborative and interdisciplinary approaches to public health challenges.

While navigating the challenges of the pandemic and other significant stressors, the school successfully
achieved nearly every goal outlined in its strategic plan.

Research:

The overall research output at GWSPH continued to grow despite pandemic-related obstacles.
Noteworthy achievements include steady growth in the quality and quantity of research, the
development of new research entities focusing on critical public health issues, and a dynamic
range of research activities, from laboratory work on antibiotic resistance and malaria prevention
to initiatives addressing family planning in densely populated regions of Tanzania and Latin
America. Under the guidance of dedicated faculty, GWSPH's research confronts urgent and
complex global public health challenges.

Education:

GWSPH reached several important educational goals, including the establishment of the
Department of Biostatistics and Bioinformatics, the overhaul and development of an updated
core for MPH programs, an increased number of joint degree programs, strengthened
leadership and diversity in academic programs, and the successful development of new PhD
programs. The introduction of a leadership-focused DrPH program, both on campus and online,
demonstrates the school's commitment to expansion and growth, attracting a diverse cohort of
students and solidifying the school’s position as a leading advanced public health education
provider.

Applied Public Health:
Despite pandemic headwinds, GWSPH enhanced its applied public health program.

Global Health:

GWSPH increased funding for research and leadership activities in global health, securing roles
in prestigious organizations and welcoming new faculty contributing to research in COVID-19,
nutrition, and child and maternal survival.

Diversity, Equity and Inclusion:

GWSPH made strides in fostering diversity, equity and inclusion, conducting online seminars on
health disparities, establishing a standing GWSPH Diversity and Inclusion Action Committee,
and launching the Office of Inclusive Excellence, Diversity and Justice in 2022. Inclusive
excellence is a foundational element of GWSPH's identity, critical for future achievements.
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Building an International Student Base:
All goals related to building an international student base were met and exceeded.

Enhancing Student Engagement and Access to Space:
Goals were generally met and exceeded, with exceptions during pandemic-related closures.

Increasing Scholarship Support:
While the goal was met, there is recognition that further improvement in this area is needed.

Increasing Student Services:
Similar to scholarship support, the goal was met, but areas for further improvement were
identified.

Infrastructure Goals:
Success in building partnerships was achieved; however, erosions in staff support have affected
institutional efficacy, and GWSPH is still recovering from these challenges.

The introduction of MicroMasters in the fall of 2023, not originally included in the strategic plan, has
strengthened the institution's dedication to providing accessible and innovative educational
opportunities. This pioneering initiative underscores the school's dedication to providing flexible and
dynamic learning pathways that meet the diverse needs and aspirations of individuals in the public
health field, including students, professionals and scholars.

Our distinguished faculty members drive research within their respective departments and collaborate
extensively across more than 20 centers and institutes, spanning a vast network of more than 90
countries. Notably, we are No. 10 out of schools of public health in terms of “total grants and contracts,”"
and our federally funded grants and contracts, paired with increasing levels of philanthropy, fuel an
average annual investment of more than $80 million. In FY 2023, GWSPH ranked among the top 10
schools of public health to receive NIH funding.?

As the only school of public health in the nation's capital, GWSPH students maximize the benefits of the
location and proximity to influential institutions. With 539 residential undergraduate students and 2,084
master's and doctoral students, GWSPH provides distinct opportunities for students to collaborate and
work alongside prestigious organizations such as the NIH and Congress, empowering them to utilize
the resources and opportunities offered by Washington, DC. Upon graduation, GWSPH graduates move
directly into the field or pursue further education, including through our own PhD and DrPH programs.
Our graduates make an immediate impact in the organizations they select for employment, including
federal, state and local public health agencies and departments, international and domestic
nongovernmental organizations, health care organizations and delivery systems, as well as an array of
organizations in the private sector.

At the core of the GWSPH's mission is an unwavering dedication to systematic and precise exploration,
driving the revelation of the fundamental mechanics and root causes of disease and health disparities.
This wealth of knowledge is then leveraged to craft, evaluate, and disseminate innovative strategies for
treatment and prevention, ultimately revolutionizing the field of public health and public health
outcomes.

T ASPPH, 2022
2 Forbes, 2024
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Looking ahead, the Milken Institute School of Public Health remains poised to continue its journey of
transformative impact, guided by a vision of global leadership and a steadfast commitment to driving
positive change in public health education and practice. Empowered by a foundation of excellence and
fueled by a spirit of innovation, GWSPH is uniquely positioned to shape the future of public health on a
global scale, fostering healthier and safer communities powered by public health.

10
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Introduction

1) Describe the institutional environment, which includes the following:

a) year institution was established and its type (e.g., private, public, land-grant, etc.)

b)

The George Washington University, an independent private academic institution chartered by
an act of Congress of the United States in 1821, dedicates itself to furthering human well-being.
The University values a dynamic, student-focused community stimulated by cultural and
intellectual diversity and built upon a foundation of integrity, creativity and openness to the
exploration of new ideas.

number of schools and colleges at the institution and the number of degrees offered by the
institution at each level (bachelor’s, master’s, doctoral and professional preparation degrees)

The George Washington University comprises three main campuses: Foggy Bottom and Mount
Vernon in Washington, DC, and the GW Virginia Science and Technology Campus in Ashburn,
VA. GW has various medical, academic and research centers scattered throughout the greater
DC metro area including Alexandria and Arlington, VA. GW offers approximately 140
undergraduate programs and 330 graduate programs through its 10 colleges and schools.

School

Description Degrees

Columbian College of

Formed in 1821, Columbian College of Certificate—17

Arts and Sciences

Arts and Sciences (CCAS) is GW's largest Undergraduate—67 majors

Graduate—48 master's; 24
doctoral
Joint-35

and most comprehensive academic unit.
It's home to 42 academic departments,
three affiliated schools, 8,000
undergraduate and graduate students, 20
research centers and more than 500 full-
time faculty—including Fulbright and
Guggenheim scholars, award-winning
artists, cutting-edge scientists and critically
acclaimed authors.

School of Business

The School of Business (GW Business) was
founded in 1928 on the premise that
business and government might become
partners in promoting national prosperity
and international development. Initially
known as the School of Government, with
degree programs that integrated business
and politics at national and international
levels, the School of Business has a history
of professional development of individuals
assuming leadership roles in society. The
school has eight departments.

Certificate—20
Undergraduate—8 majors
Graduate—13 specialized
master’s; 6 MBA formats; 1
doctoral

Joint-16

11
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School

Description

Degrees

Graduate School of
Education and Human

Development

Since 1904, GW has offered coursework in
the field of education. With fewer than a
dozen faculty at first, the education division
became the Teachers’ College in 1909 and
then eventually the School of Education in
1928, with departments of education,
educational psychology and home
economics. In 1994, the school became
Graduate School of Education and Human
Development (GSEHD) when it transitioned
to a more focused mission on graduate
education. Today, GSEHD's programs are
organized within five departments, which
house master's, education specialist,
doctoral and graduate certificate
programs.

Certificate—20
Undergraduate—0 majors
Graduate—24 master’s; 12
doctoral

Joint=16

School of Engineering

and Applied Science

The School of Engineering and Applied
Science (SEAS) was organized in 1884 as
the Corcoran Scientific School of
Columbian University, named in honor of
William W. Corcoran, president of the
University's Board of Trustees from 1869 to
1888. While the organization and offerings
of the school have evolved over the years,
throughout most of its history its programs
have been characterized by an emphasis
on principles guiding the advancement of
technology.

Certificate—20
Undergraduate—17 majors
Graduate—18 master's; 12
doctoral

Joint-23

Elliott School of
International Affairs

The historical roots of the Elliott School
extend back to the establishment of the
School of Comparative Jurisprudence and
Diplomacy in 1898. In 1966, the school
separated from the School of Government,
Business and International Affairs to
become an independent unit, the School
of Public and International Affairs. In 1987,
the name was changed to the School of
International Affairs, and in 1988 the school
was renamed in honor of Evelyn E. and
Lloyd H. Elliott. Lloyd Elliott served as
president of George Washington University
from 1965 to 1988.

Certificate—3
Undergraduate—5 majors
Graduate—15 master’s; 0
doctoral

Joint-4

School of Medicine
and Health Sciences

Founded in 1824, the School of Medicine
and Health Sciences (SMHS) was the first
medical school in the nation’s capital and is
the eleventh oldest in the country. Working
together in our nation’s capital with
integrity and resolve, SMHS is committed
to improving the health and well-being of
our local, national and global communities.

Certificate—20
Undergraduate—9 majors
Graduate—14 master's; 7
doctoral

Joint-12

12



https://gsehd.gwu.edu/
https://gsehd.gwu.edu/
https://gsehd.gwu.edu/
https://www.seas.gwu.edu/
https://www.seas.gwu.edu/
https://elliott.gwu.edu/
https://elliott.gwu.edu/
https://smhs.gwu.edu/
https://smhs.gwu.edu/

George Washington University, Milken Institute School of Public Health

School

Description

Degrees

School of Nursing

Established in 2010, the School of Nursing
(GW Nursing) has a proven record of
innovation, entrepreneurship and
leadership. GW Nursing educates and
inspires nurses to provide high-quality,
compassionate, person-centered health
care. It develops leaders who actively
engage in health promotion, patient
advocacy and health care innovation and
prepares nurse educators to pursue quality
and advance the profession.

Certificate—6
Undergraduate—1 major
Graduate—6 master’s; 8
doctoral

Joint-1

College of
Professional Studies

Founded in 2000, the College of
Professional Studies (CPS) offers an
expanding range of degree programs
leading to bachelor's and master’s degrees

Certificate—13
Undergraduate—4 majors
Graduate—10 master’s; 0
doctoral

in professional studies, along with a variety | Joint-8
of certificate programs.
Law School Since enrolling its first class in 1865, GW Certificate-0

Law School has produced some of the
finest minds across the spectrum of legal
scholarship. That tradition continues today,

Undergraduate—0 majors
Graduate—2 master's; 2
doctoral

as GW Law graduates use the knowledge Joint-10
and skills they gain here to influence the
critical legal conversations of our times.

Milken Institute School | The only school of public health in Certificate-3

of Public Health

Washington, DC, the Milken Institute
School of Public Health (GWSPH)
spearheads initiatives and programs that
fight obesity, improve community health
policy, and assess the quality of care
provided nationally and around the world.
GWSPH faculty, researchers and students
maximize their long-standing relationships
with the world’s most influential health
organizations to advance learning and
research for the benefit of all. Together,
they have developed groundbreaking
models for national and international
health care reform.

Undergraduate—4 majors
Graduate—26 master's; 9
doctoral®
Joint-13

c) number of university faculty, staff and students

As the largest institution of higher education in Washington, DC, GW has over 26,000
undergraduate and graduate students, hailing from all 50 US states, DC and over 130 countries.
The university employs over 3,700 faculty and staff (instructional and noninstructional). The
student-to-faculty ratio is 12:1.

3 The two concentrations in the PhD and MS programs in Health Data Science are counted separately.

13
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d)

e)
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brief statement of distinguishing university facts and characteristics

The formation of GW was the culmination of George Washington's vision for a national university
in the nation’s capital with funding from benefactors including John Quincy Adams, John C.
Calhoun and James Monroe. The university was established by an act of Congress and approved
by President Monroe, first as Columbian College and then as Columbian University, making it
one of only five universities created by congressional charter. The university was renamed
George Washington University in 1904 and moved to the Foggy Bottom neighborhood in 1914.

GW has a rich history of attracting prominent politicians, activists, celebrities and other
renowned individuals. GW counts among its alums 16 foreign heads of state or government, 28
US senators, 27 US governors, 18 US Cabinet members, five Nobel laureates, two Olympic
medalists, two Academy Award winners and one Golden Globe winner. Former Board of
Trustees members include Ulysses S. Grant, Alexander Bell and John Quincy Adams. Grant's
grandson, Ulysses S. Grant lll, was Vice President of the university from 1946 to 1951. The
George Washington University Hospital successfully treated President Reagan after his
attempted assassination in 1981, and the Emergency Department now bears his name. In 1999,
GW made history as it webcast the first Presidential Town Hall featuring President Clinton.
Notable faculty members have included George Gamow (scientist best known for his work on
the Big Bang Theory), Al Gore (former US Vice President), Ketanji Brown Jackson (Supreme
Court Justice), Masatoshi Koshiba (Nobel Prize winner), Edward P. Jones (Pulitzer Prize winner)
and Clarence Thomas (Supreme Court Justice).

Over the last decade, GW has received many accolades and rankings, including:

e Top Universities for Producing Billionaires by 7Times Higher Education’s World University
Rankings

e Top Research Universities by Forbes

e Most Politically Active by The Princeton Review

e Best College Newspaper by The Princeton Review

e Most Popular Study Abroad Program by 7he Princeton Review

e Great College Towns by The Princeton Review

e Bestinthe Northeast by The Princeton Review

e Top Colleges or Universities for Internship Opportunities by 7he Princeton Review

e Best Global Universities for Social Sciences and Public Health by U.S. News and World
Report

e American Association of Universities

names of all accrediting bodlies (other than CEPH) to which the institution responds. The list must
include the institutional accreditor for the university as well as all specialized accreditors to which
any school, college or other organizational unit at the university responds

The George Washington University is accredited by its institutional accrediting agency, the

Middle States Commission on Higher Education. College-level accreditation is detailed in the
table below.
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College/School

Accreditation

Columbian
College of Arts
and Sciences

Bachelor and MFA in interior architecture—Council for Interior Design
Accreditation

Department of Chemistry—American Chemical Society

PhD in clinical psychology and the PsyD in clinical psychology—American
Psychological Association

MA in speech-language pathology —Education and Training Board of the
Boards of Examiners in Speech-Language Pathology and Audiology.
MPA and MPP—National Association of Schools of Public Affairs and
Administration

MFS in forensic chemistry and MFS in forensic molecular biology—
Forensic Science Education Programs Accreditation Commission

Art therapy program—Commission on Accreditation of Allied Health
Education Programs

Corcoran School of the Arts and Design—National Association of Schools
of Art and Design

School of
Medicine and
Health Sciences

School-Liaison Committee on Medical Education

BS in health sciences in the field of medical laboratory sciences, all post-
baccalaureate certificates in medical laboratory sciences and MS in
health sciences in laboratory medicine—National Accrediting Agency for
Clinical Laboratory Science

MS in health sciences in physician assistant—Accreditation Review
Commission on Education for the Physician Assistant

DPT-Commission on the Accreditation of Physical Therapist Education of
the American Physical Therapy Association

DOT-Accreditation Council of Occupational Therapy Education
(candidacy status)

MS in health science in the field of health care quality—Commission on
the Accreditation of Health care Management Education

Law School e School-Association of American Law Schools (charter member) and
Section of Legal Education and Admissions to the Bar of the American
Bar Association

School of e BSin civil, mechanical, biomedical, systems, electrical and computer

Engineering and
Applied Science

engineering—Engineering Accreditation Commission of ABET, Inc.
BS in computer science—Computing Accreditation Commission of ABET,
Inc.

Graduate School
of Education
and Human
Development

School-American Association of Colleges for Teacher Education (charter
member); Council for the Accreditation of Educator Preparation as a
National Council for the Accreditation of Teacher Education legacy
program; District of Columbia State Education Agency, Office of the
State Superintendent of Education

MS in school counseling, clinical mental health counseling and
rehabilitation counseling—Council for Accreditation of Counseling and
Related Educational Programs

PhD in counseling—Council for Accreditation of Counseling and Related
Educational Programs
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College/School | Accreditation
School of e School-The Association to Advance Collegiate Schools of Business
Business (AACSB International) member

Undergraduate and graduate business administration and accountancy—
AACSB

Programs in accountancy satisfy the educational requirements for the
certified public accountant and the certified management accountant
professional examinations

Elliott School of
International
Affairs

School—-Association of Professional Schools of International Affairs
(member)

Milken Institute
School of Public
Health

School-Council on Education for Public Health; Association of Schools
and Programs of Public Health (member); Association of University
Programs of Health Administration (member)

MHA—-Commission on Accreditation of Health care Management
Education

College of e MPS in sustainable urban planning—Planning Accreditation Board
Professional

Studies

School of e BSN-Commission on Collegiate Nursing Education; Virginia Board of
Nursing Nursing

e MSN, DNP, post-master's APN-Commission on Collegiate Nursing
Education; District of Columbia Board of Nursing

f)  brief history and evolution of the school of public health (SPH) and related organizational

elements, if applicable (e.g., date founded, educational focus, other degrees offered, rationale
for offering public health education in unit, etc.).

The Milken Institute School of Public Health (GWSPH) was formally established on July 1, 1997,
as the first school of public health in Washington, DC. It remains the only public health school in
the nation’s capital, located on the Foggy Bottom campus of the George Washington University.
When GWSPH opened its doors, it brought together a number of academic programs from
across the university. For instance, the signature MPH degree was originally offered in the School
of Medicine and Health Sciences. The founding of GWSPH was an opportunity to integrate these
disparate public health programs and build a powerhouse school that would educate future
public health leaders and practitioners. Now, the vigor and enthusiasm that created the vision
for the school has been rekindled as the institution solidifies its place as a world-renowned hub
for science, learning, research, community engagement and applied practice.

GWSPH has seven academic departments,* most of which are based at 950 New Hampshire
Avenue, Washington, DC, a 115,000 square foot award-winning LEED Platinum certified
building. Our home provides a central location for faculty, students, alums and staff to make
face-to-face connections and convene with prominent leaders to exchange ideas. The building
is also a focal point for hosting public health events as we continue the tradition of hosting
dynamic and engaging speakers in the field of public health. GWSPH offers diverse
programming from a wide range of degree programs. The school offers undergraduate,
master's and doctoral degrees. GWSPH has 20 distinct residential and online MPH programs,

4 Biostatistics and Bioinformatics (DBB), Prevention and Community Health (PCH), Environmental and
Occupational Health (EOH), Epidemiology (Epi), Exercise and Nutrition Science (EXNS), Global Health
(GH), Health Policy and Management (HPM).
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meeting the needs of students. The school also offers 14 undergraduate programs, plus four
minors, four combined bachelor's/master’s programs, four MS programs, one DrPH program
and eight PhD programs. In addition, GWSPH has both an online and a residential Master of
Health Administration (MHA) degree as well as joint degrees with medicine (SMHS), law (GW
Law), nursing (GW Nursing) and the physician assistant program in SMHS.

As the only school of public health in DC, we have been able to recruit a world-class faculty—335
strong—who have not only studied public health but also led and transformed public health. Our
students have access to many only-in-DC opportunities, such as internships at the White House,
on Capitol Hill, or with the Department of Health and Human Services, Environmental Protection
Agency, World Bank, Pan American Health Organization, American Public Health Association,
and other national or global health organizations, unmatched by any other schools of public
health in the world. Our faculty and students are tackling public health’s biggest problems
domestically and globally through our groundbreaking research, whether by studying vectors
and microbiomes to prevent infectious outbreaks and antimicrobial resistance in our state-of-
the-science laboratories and genomic core, by working with government and community
partners to end the HIV epidemic in DC, or by using big data and environmental surveillance to
study the impact of climate change. GWSPH is changing the world through the research we do,
the students we educate, and the practice and policies we transform.

Over the last decade, GWSPH has experienced tremendous growth in all its residential and
online programs. Since 2015-2016, GWSPH has experienced an approximate 14% growth in
primary faculty, 67% growth in staff FTE and 34% growth in enrolled students. The MPH@GW
program, which has seen the greatest growth rate, marked its 10" anniversary this past summer.
Today, the MPH@GW is the single largest program, graduating approximately 400 students
each academic year.

Energized by a commitment to excellence and a vision for transformative impact, GWSPH is
surging forward with an expansive array of initiatives designed to elevate the field of public
health. Building upon the solid foundation of our existing residential and online programs, we
proudly introduce groundbreaking MPH@GW concentrations, offering a specialized focus on
key disciplines within the dynamic realm of public health. This strategic move signifies our
unwavering dedication to equipping future leaders with the precise expertise needed to tackle
complex health challenges with precision and insight.

Moreover, in a bold step toward fostering exceptional leadership and groundbreaking research,
we restructured our doctoral programs, strategically emphasizing the pivotal aspects of public
health leadership training and research-driven excellence. A crowning achievement of this
endeavor is the introduction of the pioneering DrPH program, a testament to our unwavering
commitment to producing visionary public health leaders equipped with the necessary skills to
architect, implement and assess impactful public health initiatives and policies. This program,
available both in residential and online formats, harnesses the collective brilliance of our faculty
and interdisciplinary experts, harmonizing the nexus of leadership and teaching excellence
across diverse disciplines.

Simultaneously, GWSPH unveiled a constellation of signature discipline-specific PhD programs,
deeply rooted in the cutting-edge research prowess of our esteemed faculty and aligned with
the university’s vision of global prominence. We are committed to fostering increased
collaboration within our school and across the university, expanding George Washington
University's influence in global health and development, particularly in low- and middle-income
countries.
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These distinctive programs are meticulously crafted to nurture a generation of scholars and
researchers adept at unearthing groundbreaking solutions to pressing public health dilemmas
on a national and global scale. Reflecting our unwavering commitment to advancing the
frontiers of knowledge, our academic programs stand as beacons of innovation, poised to carve
a path toward a healthier and safer future for communities worldwide, powered by public health.

2) Organizational charts that clearly depict the following related to the school:
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a) the school’s internal organization, including the reporting lines to the dean

Dean

ldrman, MO, b

Managing Director,

Financa &
Administration
Maredith Enish

Laad
Communication
SPH

Stacey Dilorenzo

Exscutive Associate
Diaan, Operations &

COO

Dean's Office,
Operations,
Facilities, Human
Rescurces, &
5PH Labs

Senior Associate

Dean for Academic,

Student & Faculty
Affairs
Jane Hyatt Thorps

Aszzistant Dean for
Acadamic
Innowvation

Andrew

Aszsistant Daan for
Studant Affairs
Haather Ranauk

Aszsociate Dean for
Applied Public
Haalth

Associate Dean for
MPH Programs
ay

Aszzociate Dean for
Undergraduata

Senior Associate
D'ean for Research
and Innovation

an Hydar

Assodiate Dean for

M35 and PhD

Senior Associate
Diaan for Diversity,

Assistant Dean for
Faculty Affairs
Manica Partsch

Computational
Biology Instituta
Kaith Crandall

Gill Lebovic for
Community Health in
the Caribbean and
Latin America
L ng Munar

Fizhugh Mullan
Institute for Haalth
Worldorce Equity

Paolly Pittman

Sumner M. Redstons
Global Center for
Prevantion &
Wallness
‘William Distz

Biostatistics &
Bioinformatics
Evans

Environmental &
Ocoupational Haalth
5 renbarg

Exarcisa & Mutrition
Science
Jennifer &

Global Haalth
James Tielsch

Health Policy &
Managemant
Anre Markus

Prevention &

See ERF > Introduction > Organizational Charts.

b) the relationship between school and other academic units within the institution. Organizational charts may include committee structure
organization and reporting lines
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THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, DC

Columbian Schoolof Graduate Scheol of School of Elliett Schosl School of College of Milken

College of Business Schoolof Engineering Nursing of Medicine & Professional Institute

Arts & Education & & Applied Internatienal Heatlh Studies Schoaol of
Sciences Human Science Affairs Public Health
Development

Dean Wahlbeck

Management

See ERF > Introduction > Organizational Charts.

¢) the lines of authority from the school’s leader to the institution’s chief executive officer (president chancellor, etc.) including
intermediate levels (e.g., reporting to the president through the provost)
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THE GEORGE WASHINGTON UNIVERSITY

WASHINGTON, DC
GW President

Ellen Granberg

Vice President
for Health
Affairs and Dean
of the School of
Medicine &
Health Sciences

Barbarzs Bass

Vice President
for
Development &
Alumni Relations
Donns Arbide

Vice President
for Board
Relations and
Secretary of the
University

Jonathan E Post
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Executive Vice
President for
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Bracey

Vice President
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and Marketing

Eifen Moran
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THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, DC
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See ERF > Introduction > Organizational Charts.
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d) for multi-partner schools and schools (as defined in Criterion AZ2), organizational charts must
depict all participating institutions

Not applicable

3) An instructional matrix presenting all of the school's degree schools and concentrations
including bachelor’'s, master's and doctoral degrees, as appropriate. Present data in the

format of Template Intro-1.

Template Intro-1

Instructional Matrix—-Degrees and Concentrations

Categorized | Campus | Distance
as public based based
health

Bachelor's Degrees®
Majors, Concentration Degree
Public Health, No Concentration BS X X
Public Health, Pre-Medical BS X X
Professions
Public Healfch, Pre-Health BS X X
Concentration
Exercise Sc!ence, No BS X
Concentration
Exerasg Science, Pre-Medical BS X
Professional
Exercise Science, Pre-Physical BS X
Therapy
Exercise Science, Pre-Athletic BS X
Training/Sports Medicine
Exerqs‘e Sglence, Strength & BS X
Conditioning
Nutrition, No Concentration BS X
Nutrition, Applied Nutrition BS X
Nutrition, Nutrition Science BS X
Nutritio.n, Pre-Medical BS X
Professional
Health Data_ Science, No BS X
Concentration
Health Data Science, Pre-Medical

) BS X
Professional
Master's Degrees Academic | Professional
Programs Degree Degree
Biostatistics MPH X X

®> Throughout the remainder of the self-study, BS degrees are referred to solely by their major names.
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Community-Oriented Primary MPH X X

Care

Environmental Health Science MPH X X

and Policy

Epidemiology MPH X X

Global Environmental Health MPH X X

Global Health Epidemiology and MPH X X

Disease Control

Global Health Program Design,

Monitoring and Evaluation MPH X X

Global Health Policy MPH X X

Health Policy MPH X X

Health Promotion MPH X X

Humanitarian Health MPH X X

Maternal and Child Health MPH X X

Physical Activity in Public Health MPH X X

Public Health Communication

and Marketing MPH X X

Public Health Nutrition MPH X X

IC\E/IPH@G'Wé Public Health MPH X X
eneralist

MPH@GW, Global Health MPH X X

MPH@GW,. Health Informatics MPH X X

and Analytics

MPH@GW, Climate and Health MPH X X

MPH@GW, Women, Youth and

Child Health MPH X X

Public Health Ml.croblqlogy and MS X X

Emerging Infectious Diseases

H.ealth.Dgta Science, Applied MS X X

Biostatistics

HleaAIth Data‘Suence, Applied MS X X

Bioinformatics

Strength and Conditioning MS X

Health Administration MHA X

MHA@GW MHA X

Doctoral Degrees Academic | Professional

Programs Degree Degree

Public Health Generalist (DrPH

and DrPH@GW) DrPH X X X

¢ The MPH@GW has multiple completion timelines, originally called tracks. Based on preliminary self-
study feedback, GWSPH is working to remove the term “track” to avoid confusion. Instead, they will be
called “options.”
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Environmental Health PhD X
Epidemiology PhD X
Exer.C|.se Physiology and Applied PhD X
Nutrition
Global Public Health Sciences PhD X
H.ealth .Dz.ata Science, Applied PhD X
Biostatistics
H.ea)lth Data'Suence, Applied PhD X
Bioinformatics
Health Policy PhD X
Social and Behavioral Sciences in
Public Health PhD X
Joint Degrees (Dual,
Combined, Concurrent, Academic | Professional
Accelerated Degrees)
2nd Public Health
Degree Concentration
Area
Degree Existing or joint-
Z;Gr"/a?e din specific Degrees Degrees
conjunction
MD MPH@GW, Public

Health Generalist MPH
PA (MS in Community
Physician Oriented Primary MPH X
Assistant) Care
PA (MS in Environmental
Physician Health Science and MPH X
Assistant) Policy
PA (MS in Epidemiology
Physician MPH X
Assistant)
PA (MS in Health Policy
Physician MPH X
Assistant)
PA(MS in Global
Physician Environmental MPH X
Assistant) Health
PA(MS in Maternal and Child
Physician Health MPH X
Assistant)
MSN MPH@GW, Public MPH

Health Generalist
JD Any residential

e MPH X
LLM Any residential
(Master of MPH MPH X
Law)
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BS in Public | Any MPH

Health (residential or BS, MPH X
online)

BS in Any MPH

Nutrition (residential or MPH X
online)

BS in MPH, Public Health

Nutrition Nutrition’ MPH X X

Any non- MPH,

GWSPH BS | Environmental

or BA Health Science and
Policy or MPH, MPH X X
Global
Environmental
Health

NOTE: The DrPH, Public Health Generalist was launched in fall 2021. Prior to the launch of the
generalist DrPH, there were four DrPH programs in Health Policy, Environmental Health, Global
Health and Health Behaviors. These programs have been deactivated and the students currently
in the programs are being supported as they are taught out. These students are identified on
the table below.

Additional degree programs not listed on the above table include the joint MS in International
Affairs/MPH in Global Health Epidemiology and Disease Control. It has been deactivated, and
the final student is expected to graduate in 2023-2024. GWSPH used to offer an MS in Health
Informatics and Analytics. The program was deactivated, and the final students graduated in
2022-2023. As of fall 2023, there are no more students in the deactivated MS in Epidemiology
program. Finally, GWSPH used to operate MS and PhD programs in Biostatistics jointly with
CCAS. These programs are no longer accepting new students, and the fewer than five remaining
students are being taught out. Leadership of these programs was transferred to a CCAS faculty
member, and the program was removed from the GWSPH website.

4) Enrollment data for all of the school’'s degree schools, including bachelor’'s, master’'s and
doctoral degrees, in the format of Template Intro-2. Schools that house “other” degrees and
concentrations (as defined in Criterion D18) should separate those degrees and
concentrations from the public health degrees for reporting student enrollments.

Degree Spring Fall Spring
2023 2023 2024
Master's
MPH, Biostatistics 21 29 28
MPH, Community-Oriented Primary Care 44 49 46
MPH, Environmental Health Science and 5 31 31
Policy
MPH, Epidemiology 101 116 111
MPH, Global Environmental Health 26 17 18

”The BS in Nutrition Science/MPH in Public Health Nutrition is separated as the number of “crossover”
credits differs from other MPH degrees.
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MPH, Global Health Epidemiology and

Disease Control 66 69 62
MPH., GI.obaI Health Pro.gram Design, 40 31 26
Monitoring and Evaluation

MPH, Global Health Policy 36 37 38
MPH, Health Policy 135 125 125
MPH, Health Promotion 43 40 38
MPH, Humanitarian Health 15 11 8
MPH, Maternal and Child Health 62 78 73
MPH, Physical Activity in Public Health 4 4 5
MPH, P.ubl|c Health Communication and o5 23 21
Marketing

MPH, Public Health Nutrition 18 16 14
MPH@GW, Public Health Generalist 993 843 690
MPH@GW, Global Health 12 20 22
MPH@.GW, Health Informatics and o 24 20
Analytics

MPH@GW, Climate and Health 0 8 9
MPH@GW, Women, Youth and Child 8 20 20
Health

MS, Pu.bllc Healt.h Mlcr‘oblology and 30 23 20
Emerging Infectious Diseases

MS, Health Data Science, Biostatistics 2 2 11
MS, Health Data Science, Bioinformatics 14 12 10

All remaining Master’s degrees (MS in
Exercise Science, Strength and 248 242 226
Conditioning; MHA, MHA@QGW)

Doctoral
DrPH, Public Health Generalist 37 75 73
DrP/—(, Departn;enta/ (pre-20217 38 o8 19
matriculation)
PhD, Environmental Health 8 9 9
PhD, Epidemiology 20 22 17
PhD, Global Public Health Sciences 7 12 10
PhD, Health Data Science, Biostatistics 7 14 15
PhD, Health Data Science, Bioinformatics 6 8 9
PhD, Health Policy 15 16 15
PhD, Social and Behavioral Sciences in
Public Health 12 18 16
All remaining doctoral degrees (PhD in
Exercise Physiology and Applied 7 12 10
Nutrition)

8 These DrPH programs in Health Policy, Environmental Health, Global Health and Health Behaviors are
currently deactivated and no longer accepting new students. These continuing students are expected
to graduate by 2027, though most will likely graduate in the next two years.

27



George Washington University, Milken Institute School of Public Health

Bachelor's

BS, Public Health 428 390 378

All remaining bachelor's degrees (BS,

Exercise Science; BS Nutrition) 140 149 161
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A1. Organization and Administrative Processes

The school demonstrates effective administrative processes that are sufficient to affirm its ability
to fulfill its mission and goals and to conform to the conditions for accreditation.

The school establishes appropriate decision-making structures for all significant functions and
designates appropriate committees or individuals for decision making and implementation.

The school ensures that faculty (including full-time and part-time faculty) regularly interact with
their colleagues and are engaged in ways that benefit the instructional school (e.g., participating
in instructional workshops, engaging in school-specific curriculum development and oversight).

Embodying a culture of dynamic innovation and strategic foresight, the school demonstrates effective
and streamlined administrative processes, meticulously tailored to not only uphold its mission and
aspirations but also to exceed the benchmarks set for accreditation. Every facet of our administrative
framework is thoughtfully curated to amplify efficiency and foster a vibrant ecosystem of growth and
learning, enabling us to chart a course toward unparalleled excellence.

At the heart of our operational ethos lies a commitment to excellence and to robust decision-making
structures that align actions with our strategic vision and that are nimble, responsive and connected to
our overarching goals. Through the astute appointment of dedicated committees and individuals, we
ensure that each significant function is seamlessly orchestrated, fostering a collaborative environment
where ideas flourish and transformative initiatives take flight.

In fostering a culture of vibrant collaboration and continual growth, the school actively cultivates a
thriving community where faculty, both full-time and part-time, succeed through constant interaction
and meaningful engagement. By championing their involvement in instructional workshops,
empowering their contributions to the development of a dynamic curriculum and fostering a sense of
belonging within the school's fabric, we nurture a collective spirit that transcends boundaries and fosters
an ecosystem of shared success.

1) List the school’s standing and significant ad hoc committees. For each, indicate the formula for
membership (e.g., two appointed faculty members from each concentration) and list the current

members.
Committee Membership Formula Current Members (Dept, Program, Title)
Appointment, Members represent each Keith Crandall (DBB)
Promotion and academic department, tenured at | Lance Price (EOH)
Tenure (APT) the rank of Professor. Members Jeanne Jordan (EPI)
shall be elected by the regular Loretta DiPietro (EXNS)
tenured and tenure-accruing James Tielsch (GH)
faculty of each department. On an | Avi Dor (HPM)
annual basis, a chair is elected Melissa Napolitano (PCH)

from its members.
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Committee Membership Formula Current Members (Dept, Program, Title)
Curriculum One member from each Heather Hoffman (co-chair; DBB)
department, who is engaged in Scott Quinlan (co-chair; EPI)
teaching, three schoolwide faculty | Robert Canales (EPH)
members, elected on an at-large | Heather Young (EPI)
basis and representing (and Amanda Visek (EXNS)
engaged in teaching in) each of John Sandberg (GH)
the undergraduate, online Lorens Helmchen (HPM)
master’s and doctoral programs, Monica Ruiz (PCH)
a nonvoting student member Carla Berg (PCH)
elected by the Public Health Kim Robien (EXNS)
Student Association and several Jonathan Lancaster (MPH, Epidemiology)
ex-officio nonvoting members. Sara Wilenksy (ex-officio; HPM)
George Gray (ex-officio; EOH)
Jane Hyatt Thorpe (ex-officio; HPM)
Katherine Puskarz (ex-officio)
Admissions Representatives elected by the Marcos Perez-Losada (DBB)
governing faculty of each Angelo Elmi (DBB)
department which may elect up Jordan Kuiper (EOH)
to two departmental Manya Magnus (EPI)
representatives, one member Karina Lora (Co-Chair; EXNS)
elected by the governing faculty Adam Richards (Co-Chair; GH)
of the school to represent the Melissa Goldstein (HPM)
MPH@GW program, a nonvoting | Leah Masselink (HPM)
student member elected by the Khadidiatou Ndiaye (PCH)
Public Health Student Association | Christina Heminger (PCH)
and several ex-officio nonvoting George Gray (ex-officio; EOH)
members. On an annual basis, a Gene Migliaccio (ex-officio; GH)
chair is elected from its members. | Heather Renault (ex-officio)
Jane Hyatt Thorpe (ex-officio; HPM)
Rusha Patel (MPH, Global Health Program
Design, Monitoring and Evaluation)
Research One faculty member (who meets lonut Bebu (DBB)
specific requirements) is elected Cindy Liu (EOH)
from each department, two Debra Bernat (EPI)
nonvoting doctoral students Sameera Talegawker (EXNS)
elected by their respective Emily Smith (Chair; GH, EXNS)
constituencies (one from the Ali Moghtaderi (HPM)
DrPH program and one from the | Katy Roche (PCH)
PhD program) and at least one Adnan Hyder (ex-officio; Senior Associate
ex-officio nonvoting member. On | Dean for Research and Innovation)
an annual basis, a chair is elected | Rebecca Clifton (ex-officio; EPI)
from its members. Brendan Fries (PhD, Global Public Health
Science)
Student Members are elected on an at- Melinda Powers (EPI)
Academic large basis by the faculty. On an Bob Bonar (Chair; HPM)
Appeals annual basis, a chair is elected Adam Ciarleglio (DBB)

from its members.

Seble Frehywot (GH)

Peter LaPuma (EOH)
Monica Ruiz (PCH)

Beverly Westerman (EXNS)
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Committee Membership Formula Current Members (Dept, Program, Title)
Executive Dean, chair of each department, Scott Evans (DBB Chair)
Advisory associate deans, three faculty Jennifer Sacheck (EXNS Chair)

members elected at large by the
faculty, the nonvoting president
of the Public Health Student
Association, a nonvoting doctoral
student elected by peers and
invited guests.

James Tielsch (GH Chair)

Anne Markus (HPM Chair)

Deanne Kerrigan (PCH Chair)

Manya Magnus (EPI Chair)

Susan Anenberg (EOH Chair)

Karen McDonnell (PCH, Faculty Rep)
Melissa Goldstein (HPM, Faculty Rep)
Rob van Dam (EXNS, Faculty Rep)

Lynn Goldman (EOH, Dean)

Natasha Kazeem (Executive Dean for
Operations)

Jane Hyatt Thorpe (HPM, Senior Associate
Dean for Academic, Student and Faculty
Affairs)

Adnan Hyder (GH, Senior Associate Dean
for Research and Innovation)

George Gray (EOH, Associate Dean for
MPH Programs)

Gene Migliaccio (GH, Associate Dean for
Applied Public Health)

Heather Renault (Assistant Dean for
Student Affairs)

Monica Partsch (Assistant Dean for Faculty
Affairs)

Sara Wilensky (HPM, Associate Dean for
Undergraduate Education)

Lorien Abroms (PCH, Associate Dean for
PhD and MS Programs)

Andrew Wiss (Assistant Dean for Academic
Innovation)

Wanda Nicholson (PCH, Senior Associate
Dean for Diversity, Equity and Inclusion)
Meredith Enish (Finance)

Coreene Daniels (Human Resources)
Jackie Wood (Associate VP and Chief
Development Officer)

Sloane Hurst (Communications)

Stacey DilLorenzo (Executive Dean for
External Relations)

Paige Kulie (PhD, Health Policy)

Radha Vakkalagadda (MPH, Health
Promotion)
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Committee

Membership Formula

Current Members (Dept, Program, Title)

Diversity, Equity
and Inclusion

Four faculty members elected
from among the governing faculty
of the school on an at-large basis,
three staff members elected on
an at-large basis, three student
members from each of the three
degree programs
(undergraduate, master’s and
doctoral), an ex-officio associate
dean, appointed by the Dean and
other nonvoting members. On an
annual basis, a chair is elected
from its members.

Mark Edberg (PCH, Co-Chair)
Wendy Ellis (GH, Co-Chair)

Loretta DiPietro (EXNS)

Jennifer Sacheck (EXNS)

Robin Delk (staff)

Shamaah Walls (Research)

Natasha Kazeem (ex-officio)

Wanda Nicholson (ex-officio)
Kammikia Barnes (MPH, Community-
Oriented Primary Care)

Jasmine Charter-Harris (PhD, Exercise
Physiology and Applied Nutrition)
Mayah Bourne (BS, Exercise Science)

Rules

Members elected on an at-large
basis by the faculty. On an annual
basis, a chair is elected from its
members.

Zoe Beckerman (HPM)
Todd Miller (Chair; EXNS)
Anne Markus (HPM)
Jonathon Rendina (EPI)
John Sandberg (GH)
Manya Magnus (EPI)

Decanal Selection
(ad hoc)

Members set forth in the Faculty
Code Procedures.

n/a

Practice (ad hoc)

Associate Dean for Public Health
Practice, departmental practice
directors and one system support
representative.

Gene Migliaccio (GH)

Jennifer Skillicorn (OAPH)

Geri Kemper Seeley (staff)
Elizabeth Mason (staff)

Peter LaPuma (EOH)

Veronica Southerland (EOH)
Georgia Middleditch (EOH)
Joe Schmitthenner (EPI)
Michelle Stevens (EXNS)

Nino Paichadze (GH)

Chloe (Nick) Nickel (GH)
Melissa Goldstein (HPM)

Lara Cartwright-Smith (HPM)
Leticia Chavarria (HPM)

Kelley Vargo (MPH@GW)
Christiana Ebiasah (MPH@GW)
Laura Vasisko (MPH@GW)
Stephanie Shorten (MPH@GW)
Malika Hook Muhammad (MPH@GW)
Ann Rich (MPH@GW)

Iris An (MPH@GW)

Taylor Burke (MPH@GW)
Nitasha Nagaraj (MPH@GW)
Courtney Coffey (PCH)

Katie Fernandez (PCH)
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Committee

Membership Formula

Current Members (Dept, Program, Title)

Student Affairs
Advisory (ad hoc)

Two undergraduate students,
seven graduate students and one
doctoral student, seven members
of the faculty reflecting the
diversity of GWSPH and the
Associate Dean of Student
Services (ex-officio).

n/a
Heather Renault (ex-officio, Assistant Dean
for Student Affairs)

PhD Directors (ad
hoc)

All PhD program directors, the
Associate Dean for PhD/MS
Programs and one elected PhD
student representative.

Lorien Abroms (PCH, Associate Dean for
PhD and MS Programs)

Kate Applebaum (EOH)

Lance Price (EOH)

Heather Young (EPI)

Jennifer Sacheck (EXNS)

Nirbhay Kumar (GH)

Leighton Ku (HPM)

Avi Dor (HPM)

Keith Crandall (DBB)

Guogqging Diao (DBB)

Toshi Hamasaki (DBB)

Jeffrey Bingenheimer (PCH)

Alyssa Khan (PhD, Global Public Health
Science student)

Adnan Hyder (ex-officio, GH, Senior
Associate Dean for Research and
Innovation)

Lab Pl Committee
(ad hoc)

GWSPH researchers, research
support and lab support.

Matthew Barberio (Chair; EXNS)
Adnan Hyder (ex-officio, Senior Associate
Dean for Research and Innovation)

Ali Rahnavard (DBB)

Andrew Stranieri (EXNS)

Bahareh Sarrami (Operations and
Planning)

Christopher Mores (GH)

Cindy Liu (EOH)

Clifford Hayashi (Lab Tech)

Gregory Davis (Research)

Imomotimi Imomotebegha (Research)
Jack Villani (Lab Manager)

Jeanne Jordan (EPI)

John Twomey (GWSPH Labs)
Kamwing Jair (Epi)

Keith Crandall (DBB)

Kyle Levers (EXNS)

Lance Price (EOH)

Mimi Ghosh (EPI)

Natasha Kazeem (Executive Associate
Dean of Operations and Chief Operating
Officer)

Nirbhay Kumar (GH)

Yi Cao (Postdoc)
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Committee Membership Formula Current Members (Dept, Program, Title)
MPH Advisory Key members of the MPH George Gray (EOH, Dean of MPH
Committee (ad administrative team. Programs)

hoc) Scott Quinlan (EPI)

Lara Cartright-Smith (HPM)

Zoe Beckerman (HPM)

Loretta DiPietro (EXNS)

Olga Price (PCH)

Heather Hoffman (DBB)

Jennifer Seager (GH)

Heather Young (EPI)

Sarah Baird (GH)

Andy Wiss (Academic Innovation)
Kreda Boci (Program Operations)
Iris An (MPH@GW)

See ERF > Criterion A > Criterion A1 > A1.1: Committees.

2) Briefly describe which committee(s) or other responsible parties make decisions on each of the
following areas and how the decisions are made:

a)

b)

degree requirements

The GW Office of the Provost sets academic policies regarding academic integrity, credit
hours and syllabi content, as well as guidelines for certificate, combined degree, doctoral
and accelerated programs. The Office of Registrar sets academic policies regarding
undergraduate transfer credits and is responsible for reviewing student records and
awarding the degree upon graduation.

GWSPH establishes policies for degree requirements housed within the school, meeting the
minimum requirements set by the university. Major initiatives, such as launching a new
degree program, changing the credit requirements for an existing program or developing
new modalities for an existing degree program, typically originate in the departments or
schoolwide program committees in consultation with the Dean'’s office. Such initiatives are
reviewed by the respective departmental curriculum committees or schoolwide program
committee, before going through the GWSPH Curriculum Committee and Executive
Advisory Committee review and approval process, followed by review and approval by the
University Provost. The process of implementing new and modifications to existing courses
and programs under the purview of the school are outlined in the Curriculum Guidebook
(see ERF > Criterion A > Criterion A1 > A1.3: Bylaws-Policy Documents).

curriculum design

Instructors, with guidance from course leads, program directors, school and department
leadership and accreditation requirements, are generally responsible for curriculum design.
All departments have curriculum committees that periodically and regularly evaluate course,
program and curricular content. For courses required in multiple departments, faculty
regularly connect across departments to ensure content needs are met. Depending on the
type of curricular change, varying levels of approval within the school and university are
required, as outlined in the Curriculum Guidebook (see ERF > Criterion A > Criterion A1 >
A1.3: Bylaws-Policy Documents). The most common updates to syllabi (e.g., changes to
readings and assignment due dates) do not require any departmental or GWSPH Curriculum
Committee approval and are at the sole discretion of the instructor. Departmental
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e)
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curriculum committee approval is required for minor changes to syllabi (e.g., course titles,
prerequisites, course descriptions, etc.) or courses (e.g., admissions requirements, program
missions, etc.) that must be updated in the University Bulletin. GWSPH Curriculum
Committee approval is required for major changes such as new program, concentration or
course proposals and new program-specific competencies. A fourth tier of approval, the
University Board of Trustees, is required only for new doctoral program proposals.

student assessment policies and processes

Instructors initially determine the methods of student assessment and develop grading
rubrics for their courses. Instructors follow established policies and procedures such as using
the uniform grading scale and maintaining assessments linked to competencies when
developing assignments. The school maintains template syllabi for undergraduate,
graduate and online courses that are reviewed and updated annually to support instructors.
Assessments are reviewed when the syllabi are initially and periodically reviewed through
the processes mentioned above in department and schoolwide program committees as well
as the GWSPH Curriculum Committee.

Additionally, every seven years, departments conduct an Academic Program Review, which
requires a thorough examination of a department’s programs, program competencies and
assessments of those competencies (see ERF > Criterion A > Criterion A1 > A1.3: Bylaws-
Policy Documents).

admissions policies and/or decisions

The admissions process is managed by two different divisions depending on the type of
program. The GW Office of Undergraduate Admissions manages undergraduate
admissions, GWSPH manages all graduate residential degree admissions, and GWSPH and
2U jointly manage online degree admissions with all admissions decisions made by GWSPH.
The GWSPH Admissions Committee determines policies and standards for admission to all
GWSPH programs, including the ones managed by GW (i.e., undergraduate) and 2U.
GWSPH Admissions works closely with school and department leadership and program
directors to develop marketing and recruitment messages as well as identifying the best
practices for applicant engagement and yield. While GWSPH sets eligibility criteria for
undergraduate admissions, admissions decisions are made by the university, exceptin cases
of readmittance. All graduate applications (residential and online) are reviewed by GWSPH
faculty, who make the final admittance decision.

The university provides relevant data to the school through the Graduate Enrollment
Management Committee for graduate students and the Undergraduate Admissions Team
for bachelor's degree programs.

faculty recruitment and promotion

Recruitment and Appointment

Every year, department chairs present their faculty requests to the GWSPH Dean, who
collates and prioritizes the requests on behalf of the school. The Dean submits these
requests to the Provost, who grants approval for faculty lines. Approval of faculty lines are
based on a myriad of factors including, but not limited to, budget, student enroliment
numbers, strategic planning and university initiatives.

Once the Provost approves a faculty line, department chairs organize a search committee
for each faculty position. Search committees generally have three to five members, of whom
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one is elected chair and one is appointed as a diversity advocate. Search committees are
responsible for drafting the position advertisement and identifying outreach activities. At the
bare minimum, positions are posted to the Chronicle of Higher Education with a diversity
boost. Advertisements and strategies are approved by Faculty Affairs and the Dean. Thirty
days post-advertisement, search committees may begin reviewing applications and
selecting candidates for interview. The search committee determines the interview process
and candidate schedule. Finalists for each faculty position are typically interviewed by the
Dean. Search committees make their candidate recommendation(s) to the department
chair, who makes the final hiring decision. Based on guidance from the Dean, Assistant Dean
for Faculty Affairs and Program Development and search committee, the offer letter states a
recommended salary and rank, pending approval from the appropriate Appointment,
Promotion and Tenure (APT) Committee(s) as well as the Provost.

Accepted offers at the rank of associate or full professor require a review and approval by
the department APT committee and the GWSPH APT Committee. Accepted offers at the
assistant professor rank generally are reviewed and approved only at the department APT
committee level. At the GWSPH APT Committee level, votes may only be cast for candidates
by faculty at the same rank level or higher or for tenure by tenured faculty. In either case,
new hires require concurrence by the Dean and approval by the Provost, who issues the
formal offer letters.

Promotion

Faculty performance is annually reviewed by chairs of each department. As part of this
review process, chairs propose merit increases and nominate faculty for promotion and/or
tenure. Faculty may also self-nominate for promotion. Faculty prepare a promotion dossier
which is reviewed by the department APT committee. If the promotion is to the associate or
full professor rank, the GWSPH APT Committee also reviews the promotion dossier. Again,
at the GWSPH APT Committee level, votes may only be cast for promotion by faculty at the
same rank level or higher or for tenure by tenured faculty. All faculty rank decisions are
reviewed and approved by the Dean who makes the recommendations to the Provost.
Tenure decisions must be approved by the Board of Trustees.

research and service activities

The academic department chairs, working with the Dean, establish annual expectations for
research and service for each faculty member. Overall policies for faculty service and
research are included in the department and school APT guidelines as well as a faculty
coverage guidance document (see ERF > Criterion A > Criterion A1 > A1.3: Bylaws-Policy
Documents). The GWSPH Research Committee provides faculty participation in decisions
related to the research activities of the school.

3) A copy of the bylaws or other policy documents that determine the rights and obligations of

4)

administrators, faculty and students in governance of the school.
See ERF > Criterion A > Criterion A1 > A1.3: Bylaws-Policy Documents.

Briefly describe how faculty contribute to decision-making activities in the broader institutional
setting, including a sample of faculty memberships and/or leadership positions on committees

external to the unit of accreditation.

GWSPH faculty members are actively engaged in the university community and governance.
Faculty serve on both formal and informal ad hoc university committees. Below are committees
that GWSPH members have served on in the last year.
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University Committee

GWSPH Members (Dept, Title)

Advisory Council for Research (ACR)

Adnan Hyder (GH, Senior Associate Dean for
Research and Innovation)

Candice Chen (HPM)

Ali Rahnavard (DBB)

Jennifer Seager (GH)

Tamara Taggart (PCH)

Marinella Temprosa (DBB)

Collaborative Research Administrators Group
(CRAG)

Michael Burdan (POD)

Theresa Chapman (POD)

Rita Dikdan (POD)

Adnan Hyder (ex-officio, GH, Senior Associate
Dean for Research and Innovation)

Council of Associate Academic Deans

Jane Hyatt Thorpe (HPM, Senior Associate Dean
for Academic, Student and Faculty Affairs)

Council of Deans

Lynn Goldman (EOH, Dean)

Council of Graduate Deans

Adnan Hyder (GH, Senior Associate Dean for
Research and Innovation)

Jane Hyatt Thorpe (HPM, Senior Associate Dean
for Academic, Student and Faculty Affairs)

Council of Undergraduate Deans

Sara Wilensky (HPM, Associate Dean of
Undergraduate Education)

Graduate Enrollment Management

Heather Renault (Assistant Dean for Student
Services)

Institutional Biosafety

Mimi Ghosh (Epi)

Institutional Review Board

Paul Ndebele (ORE, GH)
Melissa Goldstein (HPM)

POD Leadership Committee

Adnan Hyder (GH, Senior Associate Dean for
Research and Innovation)

Research Leadership Council (RLC)

Adnan Hyder (GH, Senior Associate Dean for
Research and Innovation)

University Leadership Council

Lynn Goldman (EOH, Dean)

Faculty Senate

Susan Anenberg (EOH)
James Tielsch (GH)
Amita Vyas (PCH)
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University Committee

GWSPH Members (Dept, Title)

University Faculty Senate Sub-Committees
Appointment, Salary and Promotion Policies

Athletics and Recreation

Educational Policy and Technology

Fiscal Planning and Budgeting

Honors and Academic Convocations

Libraries

Physical Facilities and Safety

Protfessional Ethics and Academic Freedom

Research

University and Urban Affairs

Wendy Ellis (GH)
Amita Vyas (PCH)
Heather Young (EPI)

Kyle Levers (EXNS)
Karen McDonnell (PCH)
Scott Quinlan (EPI)
Mark Tatelbaum (HPM)
Heather Young (EPI)

Amita Vyas (Faculty Senate Liaison; PCH)

Scott Quinlan (EPI)

Jane Hyatt Thorpe (HPM, Senior Associate Dean
for Academic, Student and Faculty Affairs)
Margaret Ulfers (EPI)

James Tielsch (GH)
Leonard Friedman (HPM)
Marinella Temprosa (DBB)

James Tielsch (Chair, GH)

Kyle Levers (EXNS)

Wendy Ellis (nonvoting, GH)

Monica Ruiz (nonvoting, PCH)

Richard Southby (nonvoting, emeritus GH)

Guenevere Burke (HPM)
Kurt Darr (emeritus HPM)
Jennifer Seager (GH)

Karen McDonnell (Co-Chair, PCH)

Kate Applebaum (EOH)

Keith Crandall (DBB)

Adnan Hyder (nonvoting, GH, Senior Associate
Dean for Research and Innovation)

Nirbhay Kumar (GH)

Rob Van Dam (EXNS)

Sara Wilensky (HPM, Associate Dean of
Undergraduate Education)

5) Describe how full-time and part-time faculty regularly interact with their colleagues (self-study
document) and provide documentation of recent interactions, which may include minutes,
attendee lists, etc.

Full-time and part-time faculty regularly interact with their colleagues during their routine
instructional, research and service activities. This includes, but is not limited to, co-teaching
courses, serving on a faculty or student committee, attending a culminating experience
presentation, and attending school and student events.
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Full-time GWSPH faculty are expected to attend monthly departmental faculty meetings.
Generally, fewer part-time faculty teach in the residential programs and an even smaller number
of these instructors teach core classes. The one exception is regular, part-time faculty, who
usually commit 30% to 80% of their time to the school and attend more monthly meetings and
are more likely to teach core classes. Meeting attendance is robust; for example, 95 to 100% of
full-time Department of Health Policy and Management faculty attend monthly departmental
meetings, and two of the three part-time faculty who teach for the department do so as well.
These faculty are also the only part-time faculty who teach core courses in the department (see
ERF > Criterion A > Criterion A1 > A1.5: Faculty Interaction). The master's programs in the
Department of Health Policy and Management (MPH in Health Policy, MHA and MHA@GW) also
hold regular program meetings with similar levels of attendance as the departmental monthly
meetings. Both part-time and full-time faculty may volunteer to hold a membership position on
one of the departmental committees (curriculum, APT, research and admissions). While only full-
time faculty may be elected to certain schoolwide committees, part-time faculty may attend
meetings, as appropriate, to promote key issues.

Biannually, GWSPH hosts a faculty assembly which is open to all GWSPH faculty. Topics such as
policy and faculty and personnel changes, program and degree updates, research updates,
status of the school's budget and recognition of award winners are discussed.

Part-time faculty members are included on all mass communications of the school. This includes,
but is not limited to, the GWSPH faculty and staff weekly newsletter, start-of-term emails and
broadcast emails from GWSPH leadership and program directors. The GWSPH website has a
dedicated section for faculty resources. Faculty resources and program-specific and schoolwide
content are also discussed during new faculty orientation. Contact information for GWSPH
academic leadership is shared widely, and faculty are encouraged to reach out for support or
guidance.

Most direct interactions between online part-time and full-time faculty are at the course level,
with course directors and section leads meeting weekly or biweekly to discuss course content
and assignments. In the MPH@GW program, part-time and full-time faculty are invited to the
MPH@GW Faculty Forum, held three times per academic year. Similarly, faculty in the MHA@GW
program convene quarterly. In both forums, faculty discuss program quality and student
learning outcomes, which inform faculty development and program quality improvement
activities. Approximately half of invited part-time faculty attend the Faculty Forum, with heavier
attendance among newer instructors. After each term ends, course directors meet in the
Community of Course Directors to debrief on lessons learned. While most course directors are
full-time GWSPH faculty, there are a select few part-time faculty members who are eminently
qualified and hold the course director position and, thus, attend these meetings.

See ERF > Criterion A > Criterion A1 > A1.5: Faculty interaction.

If applicable, assess strengths and weaknesses related to this criterion and plans for
improvement in this area.

Strengths
e Faculty and staff actively engage in decision-making at GWSPH through both formal and

informal committees and channels. Inclusion of faculty and staff is intentional to foster
diversity of engagement and viewpoints. For example, in 2021 a new GWSPH Diversity
and Inclusion Action Committee launched that includes both faculty and staff members
(elected by their peers) as well as student representation. Departments also have ad hoc
committees that are formed to address specific issues, as needed. For example, the
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Department of Health Policy and Management created faculty and staff affairs, DEI, and
research committees to address matters related to professional development, diversity
and inclusion issues and research funding, respectively.

GWSPH has robust part-time faculty who benefit from regular collaboration with full-
time faculty on courses intentionally designed to enable team-based approaches to
teaching, particularly courses with a high volume of sections.

Challenges

During the COVID-19 pandemic when operations were fully remote, and even upon
return to campus, engagement and interaction have been strained by different in-
person, remote and hybrid work schedules as well as technological challenges to fully
accommodate hybrid meetings.

Future Plans

GWSPH continues to consider how to best promote effective and meaningful
engagement and interaction across our community, particularly as operations are fully
resumed in person while maximizing the benefits of remote participation. The approach
has been focused primarily on flexibility while seeking meaningful opportunities for
engagement and interaction in a post-COVID-19 environment.
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A2. Multi-Partner Schools

Not Applicable
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A3. Student Engagement

Students have formal methods to participate in policy making and decision making within the
school and the school engages students as members on decision-making bodies whenever
appropriate.

1) Describe student participation in policy making and decision making at the school level,
including identification of all student members of school committees over the last three years
and student organizations involved in school governance. Schools should focus this discussion
on students in public health degree programs.

The Public Health Student Association (PHSA) coordinates student representatives for school
committees. These committees generally meet virtually, allowing online students to participate.
Students from all GWSPH programs are represented, including the online (MHA@GW,
MPH@GW and DrPH@GW) and undergraduate programs (see ERF > Criterion A > Criterion A3
> A3.1: Student Organizations).

Academic Year| Committee [Student Representative (Program)

Curriculum  |Jonathan Lancaster (MPH, Epidemiology)
Rusha Patel (MPH, Global Health Program Design, Monitoring and

Admissions

Evaluation)
Research Brendan Fries (PhD, Global Public Health Science)
2023-2024 Executive  |Paige Kulie (PhD, Health Policy)?

Advisory Radha Vakkalagadda (MPH, Health Promotion)

Kammikia Barnes (MPH, Community-Oriented Primary Care)

Diversity, Equity|Jasmine Charter-Harris (PhD, Exercise Physiology and Applied
and Inclusion |Nutrition)

Mayah Bourne (BS, Exercise Science)

Sweta Waghela (MPH, Global Environmental Health) through

December

Curriculum Radha Vakkalagadda (MPH, Health Promotion) and Christina
Richard MPH, Global Environmental Health) beginning January

Admissions Prabha Raghavan (MPH, Global Health Program Design, Monitoring
and Evaluation)
Monica Forquer (DrPH, Public Health Generalist)

2022-2023 Research Caitlin Bailey (PhD, Social and Behavioral Health Sciences)
Executive Paige Kulie (PhD, Health Policy)
Advisory Prabha Raghavan (MPH, Global Health Program Design, Monitoring

and Evaluation)

Kammikia Barnes (MPH, Community-Oriented Primary Care)
Jasmine Charter-Harris (PhD, Exercise Physiology and Applied
Nutrition)

Curriculum  |Conner Hounshell (MPH, Health Policy)

Admissions  |Christina Kelly (MPH@GW, Public Health Generalist)

Diversity, Equity
and Inclusion

2021-2022

? Graduated with an MPH in Epidemiology from GWSPH
1% Graduated with an MS in Exercise Science from GWSPH
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Rachel Sadlon (DrPH, Health Behavior)'" through November
Monica Forquer (DrPH, Public Health Generalist)

Research Shaon Lahiri (PhD, Social and Behavioral Health Sciences) through
December

Morgan Byrne (PhD, Epidemiology)'? effective January

Brett Wargo (MPH, Health Policy and Community-Oriented Primary
Executive  |Care) through January

Advisory Conner Hounshell (MPH, Health Policy) beginning February

Beth Maclin (PhD, Social and Behavioral Health Sciences)

Presley Anokye (BS, Public Health)

Priscilla Rodriguez (MPH@GW, Public Health Generalist)

Simone Sawyer (PhD, Social and Behavioral Health Sciences)

Diversity, Equity
and Inclusion

Additionally, student liaisons participate in departmental committees. For example, each
department has a curriculum committee, all of which include at least one graduate student
member nominated by PHSA. Undergraduate public health students sit on the BS in Public
Health Curriculum Committee. Undergraduate students also lead the Student Engagement
Committee (part of TEAM Milken), which is responsible for student-led activities. In the
Departments of Exercise and Nutrition Sciences and Prevention and Community Health,
undergraduate and graduate students participated in the Academic Program Review process,
providing input and meeting with site visitors. Students may sit on faculty search committees, as
was the case in the Department of Health Policy and Management when the committee
recommended MaryBeth Musumeci, JD.

The PHSA was granted “umbrella” authority for the school in 2014-2015, which allows them to
sanction GWSPH student organizations and set appropriate budgets. Students who register for
onsite classes pay a $3 student activity fee per credit, which supports PHSA’s budget. Annually,
graduate student organizations are sanctioned and awarded funding by PHSA if they further the
goals of PHSA, which are to increase the value of students’ education and experiences through
events that promote student involvement, facilitate professional development and inspire a
sense of community. Currently, there are about a dozen sanctioned graduate student
organizations including:

e Black Public Health Student Network

e Environmental Justice Action Network

e Global Health Network

e Health e-Leaders Association
Health Policy Students Association
Master in Health Administration Student Association
e Maternal and Child Health Student Network
e Milken por la Salud
e NACCHO Student Group

Doctoral students, both PhD and DrPH, may participate in the Milken Doctoral Student
Association (MDSA). This organization fosters an interactive space for current students to
connect with colleagues across departments and raise any doctoral-related questions and
concerns to be discussed. MDSA aims to provide various networking and career events to PhD
and DrPH students (see ERF > Criterion A > Criterion A3 > A3.1: Student Organizations). One

" Graduated with a Graduate Certificate in Health Policy from GWSPH
'2 Graduated with an MPH in Biostatistics from GWSPH
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PhD student representative also sits on the PhD Director Committee which is tasked with
handling programmatic issues across all PhD programs.

Undergraduate students may participate in TEAM Milken. Through the Student Engagement
Committee, students provide feedback and identify student concerns (see Criterion F2).

Students informally engage in decision-making through their participation in school and
department committees, an “open door” policy, and via student and alum groups. The Senior
Associate Dean for Academic, Student and Faculty Affairs and the Assistant Dean for Student
Services connect with students during orientation and regularly throughout the year, including
through virtual and in-person “Meet the Dean” events. Students are always encouraged to reach
out if they have questions, concerns or would like to talk. Additionally, GWSPH has some very
active alum groups including the MHA and Delta Omega alums. These graduates engage with
current faculty and provide informal feedback that influences policy and decision-making.

If applicable, assess strengths and weaknesses related to this criterion and plans for
improvement in this area.

Strengths
e Student organizations are student led with guidance from faculty supervisors.

e Students are actively engaged in GWSPH governance through schoolwide and
department committees, providing much appreciated feedback.

e Student engagement in the last year has been robust as they have activated around
public health issues, networking and engaging with the broader campus community.

e Student organizations have made efforts to engage our online students and others who
participate less frequently. For example, PHSA has a representative from the MPH@GW
program and the Health eLeaders Association is specifically designed for MHA@QGW
student involvement and representation.

e Significant growth of our doctoral programs led to the creation of MDSA, which has
been active, engaging students and supporting collaboration across programs and with
the Office of PhD and MS Programs.

Challenges
¢ During the virtual years of COVID-19, student engagement fell drastically. It was slow to

improve during the first two years after the return to on-campus activities.

e Student interest and involvement in student organizations is inconsistent. The level of
engagement varies significantly, particularly between onsite and online students and
full-time and part-time students with other commitments (e.g., employment, families).
Additionally, many master’s level students complete their degree programs in about two
years, leading to a high rate of turnover of student representatives on GWSPH
governance committees.

Future Plans

e As we embrace the transition into a more robust post-COVID-19 era, GWSPH remains
dedicated to maximizing diversity and inclusion while continually enhancing the student
experience. Leveraging newfound technological capabilities and advancements, we are
fervently committed to fostering student engagement, both in person and online,
through enriched programming and interactive sessions. We recognize that this
approach is pivotal in ensuring that all students, irrespective of their mode of learning,
feel an integral part of our vibrant academic community. By prioritizing these efforts, we
aim to create an inclusive and dynamic learning environment that caters to the diverse
needs and aspirations of our student body, amplifying their academic journey and
fostering a sense of belonging that transcends physical boundaries.
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A4. Autonomy for Schools of Public Health

A school of public health operates at the highest level of organizational status and independence
available within the university context. If there are other professional schools in the same
university (e.g., medicine, nursing, law, etc.), the school of public health shall have the same
degree of independence accorded to those professional schools. Independence and status are
viewed within the context of institutional policies, procedures and practices.

7)

2)

3)

Briefly describe the school’s reporting lines up to the institution’s chief executive officer. The
response may refer to the organizational chart provided in the introduction.

The GWSPH Dean reports directly to the Provost and Executive Vice President for Academic
Affairs, who in turn reports directly to the President of GW. This relationship is showcased in the
organizational chart in the Introduction. The Dean has regular meetings with the Provost and
President, both one-on-one and with the other deans.

Describe the reporting lines and levels of autonomy of other professional schools located in the
same institution and identifty any differences between the school of public health’s reporting
lines/level of autonomy and those of other units.

The deans of all schools at GW report directly to the Provost and Executive Vice President for
Academic Affairs. GWSPH and the other schools have generally the same levels of autonomy
and reporting lines, with one exception. GWSPH and two other professional schools at GW, the
School of Medicine and Health Sciences and the Law School, are considered “closed schools”
for budget purposes. See Criterion C1 for more details.

If applicable, assess strengths and weaknesses related to this criterion and plans for
improvement in this area.

Strengths
e The Dean at GWSPH has direct access to the Provost and Executive Vice President for

Academic Affairs, as well as the deans at other GW schools and leaders of GW's
administrative and research support offices. As a result, university leadership is
responsive to our requests and knowledgeable about what we do.

e In the current structure, due to the high enrollment and research productivity, GWSPH
has an important role within the university and a special place in terms of decision
making. For example, during the COVID-19 pandemic, GWSPH played a key role in
guiding the university.

Challenges
e There have been several leadership changes at the university over the last few years,

including the president, provost and deans of several schools as well as top leaders
within several functional areas (general counsel, research, communications, human
resources, IT and finance). These leadership changes, while mostly positive, have
created various challenges with continuity and consistency of operations during a
particularly challenging time as the university was navigating COVID-19.

e Public health is a growing and currently high-profile field, and remaining competitive in
both education and research domains requires a nimble and evolving decision-making
structure. This will require more authority within the school, and it will require more
autonomy with senior leadership of GWSPH to respond to opportunities in the field.
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Future Plans

We are excited to now have a permanent provost (effective February 18, 2022), new
deans and vice presidents and a new president (effective July 1, 2023) after an intensive
18-month search. We look forward to the leadership that they will bring to the university.
Our plans are to grow the school in ways that will make it one of the top 10 schools in
the country. This will require not only strategy but also an enabling environment for
growth, rapid decision-making and a concerted level of support for the school. We hope
to work with GW and university leadership to secure this support.

GWSPH will seek the trust and delegation of authority to make critical changes and
choices over the next five years to achieve eminence among our larger and better-
funded peers. This will include greater autonomy in terms of finances, human resources
and key operations across the school. We hope to work closely with the provost and
relevant officers to ensure such delegation of authority to support quick and strategic
decisions toward increasing excellence.
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AS5. Degree Offerings in Schools of Public Health

A school of public health offers a professional public health master's degree (e.g., MPH) in at least
three concentrations representing at least three distinct sub-disciplinary areas in public health
and public health doctoral degree programs (academic or professional) in at least two
concentrations representing at least two distinct sub-disciplinary areas in public health. A school
may offer more degrees or concentrations at either degree level.

1) Affirm that the school offers professional public health master’s degree concentrations in at least
three areas and public health doctoral degree programs of studly in at least two areas. Template
Intro-1 may be referenced for this purpose.

GWSPH offers bachelor, dual degree, master and doctoral level degrees, both academic and
professional offerings, including public health and non-public health, across a number of majors,
program areas and concentrations, easily satisfying CEPH criteria for diversity of program
programs. See Template Intro-1.

2) An official catalog or bulletin that lists the degrees offered by the school.

The official catalog, known as the GW Bulletin, is available online.
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B1. Guiding Statements

The school defines a vision that describes how the community/world will be different if the school
achieves its aims.

The school defines a mission statement that identifies what the school will accomplish
operationally in its instructional, community engagement and scholarly activities. The mission
may also define the school’s setting or community and priority population(s).

The school defines goals that describe strategies to accomplish the defined mission.

The school defines a statement of values that informs stakeholders about its core principles,
beliefs and priorities.

1) The school’s vision, mission, goals and values.

GWSPH finalized a strategic plan in 2019, shortly after the most recent reaccreditation in 2016.
The collaborative process among stakeholders led to the creation of a vision, mission, goals and
values to enable the growth and develop GWSPH as a continuous leader in public health.

Vision
Healthier and safer communities powered by public health.

Mission
We advance population health, well-being and social justice locally, nationally and globally by:
e Applying public health knowledge to enhance policy, practice and management;
e Conducting rigorous basic, applied and translational research; and
e Educating the next generation of public health leaders, policy makers, practitioners,
scientists, advocates and managers.

Goals™
e Provide an innovative, comprehensive public health education that produces graduates
who advance population health, well-being and social justice;
e Conduct research that addresses local, national and international public health
challenges; and
e Strengthen our schoolwide commitment to our community, diversity and inclusion, and
culture of service.

Values
GWSPH shares the following core values:
e Achieving excellence in all of our endeavors;
e Promoting a culture of service that respects the contributions of all members of our
community;
e Embracing social justice and diversity as we work to realize health equity for all
individuals and communities, however they are identified;
e Aspiring to innovative ethical and evidence-based policy, research, practice,
management and pedagogy; and
e Engagingin sustainable practices that promote healthy environments.

¥ These goals are a distillation of the goals and subgoals identified in the 2020 strategic plan.
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If applicable, a school-specific strategic plan or other comparable document.
See ERF > Criterion B > Criterion B1 > B1.2: Strategic Plan.

If applicable, assess strengths and weaknesses related to this criterion and plans for
improvement in this area.

Created to further our mission to champion global health advancement, our current strategic
plan not only delineates strategic objectives but also embodies our commitment to fostering
transformative outcomes. Harnessing the dynamic synergy of education, research and
innovation, we sculpted a visionary path that paves the way for a healthier future for all.

At GWSPH, we honed a robust process, marked by inclusivity and transparency, which engaged
every member of our vibrant academic community. Through a series of open and candid
discussions in 2019, we coalesced diverse perspectives, crafting a clear trajectory that steers us
toward impactful milestones in the years ahead. By establishing multifaceted committees
dedicated to soliciting insights on critical aspects such as curriculum enrichment, degree
programs, cutting-edge research and comprehensive recruitment strategies, we fostered an
environment where every voice was valued and heard.

Through this collective journey, we not only identified our strengths as an institution but also set
our sights on a future defined by continued collaboration, pioneering research and a steadfast
commitment to fostering global health equity.

Strengths
e Our mission, values and goals were developed through a comprehensive and

collaborative strategic planning process that involved university and school leadership,
external stakeholders, faculty, staff and students. The Dean provides regular updates on
implementation of our strategic plan through the biannual faculty and staff meetings.

e In 2022, GWSPH produced a Progress Report to highlight recent accomplishments
aligned with the strategic plan such as the MPH@GW being ranked No. 1 by Fortune for
online MPH programs, Associate Professor Cindy Liu winning the GW President’'s Award
for her efforts combatting COVID-19 and the development of new graduate programs
at GWSPH.

Challenges
¢ Since we developed our strategic plan, we experienced two presidential transition and

one provost transition. Now with new, permanent university leadership, GW will be
developing a new university-wide strategic plan, which will inform GWSPH's upcoming
strategic plans.

e The world of public health underwent seismic transformations, not only in the context of
the COVID-19 pandemic and its impacts on the public health system in the US and
globally, but also Black Lives Matter and the impact of structural racism on health,
declines in US life expectancy, rampant public health misinformation, the opioid
epidemic, and global climate change and health. These changes called on us to shift our
priorities (as laid out in our Objectives); however, our vision, mission statement, goals
and values were important guideposts that helped us prioritize even while we shifted
our emphases.

Future Plans

e The university is working toward a new strategic plan that will largely be built from the
schools upward.
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Demonstrating our commitment to inclusion and guided by university priorities, GWSPH
is set to embark on a new strategic planning journey in AY 2024, laying the groundwork
for a comprehensive new strategic plan to be unveiled in AY 2025. This strategic
endeavor will not only empower every member of our community but will also help to
establish a fresh set of programmatic and facilitating goals that reflect our collective
vision for the future.
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B2. Evaluation and Quality Improvement

The school defines and consistently implements an evaluation plan that fulfills the
following functions:

1)

includes all measures listed in Appendix 1 in these Accreditation Criteria
provides information that allows the school to determine its effectiveness in advancing its
mission and goals (as defined in Criterion B1)

o Measures must capture all aspects of the unit’s mission and goals. In most cases,
this will require supplementing the measures captured in Appendix 1 with
additional measures that address the unit’'s unique context.

defines a process to engage in regular, substantive review of evaluation findings, as well
as strategic discussions about their implications

allows the school to make data-driven quality improvements e.g., in curriculum, student
services, advising, faculty functions, research and extramural service and operations, as
appropriate

Present an evaluation plan in the format of Template B2-1 that lists the following for each
required element in Appendix 1:
a. the specific data source(s) for each listed element (e.g., alum survey, student database)
b. a brief summary of the method of compiling or extracting information from the data
source
c. the entity or entities (generally a committee or group) responsible for reviewing and
discussing each element and recommending needed improvements, when
applicable
d. the timeline for review (e.g., monthly, at each semester’s end, annually in September)
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levels. Departments may discuss
their innovative educational
offerings every seven years
during the APR process.

committees

Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Student enrollment Intro-2 Admissions data from SOPHAS, GWSPH Admissions
2U and the Common Application | Committee
are compiled by the various
admissions departments. Departmental
Program directors review the admissions
data prior to each matriculation | committees
term. Program directors meet X
with department chairs annually | Executive
to review enrollment. Enrollment | Committee
numbers are also discussed in
the MPH Advisory Committee.
Departments also discuss
enrollment numbers during the
APR process, every seven years.
Unit-Defined Measure: B2-1 Curriculum committees at GWSPH Curriculum
Innovative educational offerings varying levels review syllabi for Committee
that address population health, innovative educational offerings.
well-being and social justice Meetings are held monthly at Departmental
both the department and school | curriculum X
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Unit-Defined Measure: Alumni B2-1 Recent alums (<3 years post- GWSPH Curriculum
perceptions of their readiness to graduation) are surveyed and Committee
advance population health, well- interviewed regarding their
being and social justice perceptions of their readiness to | Office of Academic
advance population health, well- | Affairs
being and social justice. The X
Director of Academic Planning
and Accreditation summarizes
the results, which are shared
with the GWSPH Curriculum
Committee every three years.
Unit-Defined Measure: Required | B2-1 Scan of course syllabi by the GWSPH Curriculum
courses that address social justice departmental content experts. Committee
Data are reviewed by the Office
of Academics Affairs for Departmental
potential gaps or duplication of | _ rriculum X
content. Schog|W|de review committee
occurs every five years.
MPH Advisory
Committee
Unit-Defined Measure: Pilot B2-1 The research budget is compiled | Office of Research
funding support and reviewed by the Office of Excellence
Research Excellence under the
guidance of Senior Associate GWSPH Research
Dean for Research and Committee
Innovation annually. Funding X
decisions are made by the Departmental
GWSPH Research Committee. research

The budget is further reviewed
by the Dean during the annual
budget process.

committees
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Unit-Defined Measure: Faculty B2-1 The Office of Research Office of Academic
who act as Primary Investigators Excellence and GW POD 2 Affairs
(Pls) compiles a list of faculty who
serve as Pls on IRB submissions Office of Research
annually. These data are also Excellence
reviewed during the annual
performance review process. GWSPH Research
Committee
Departmental X
research
committees
GWSPH APT
Committee
Departmental APT
committees
Unit-Defined Measure: Faculty B2-1 Faculty presentations (students Office of Academic
and students presenting at listed) are available on faculty Affairs
national and international CVs. Data are reviewed annually
conferences by the Office of Academics Office of Research
Affairs/Office of Research Excellence
Excellence/Dean and by X

departments during the annual
performance review.

GWSPH Research
Committee

Departmental
research
committees
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Unit-Defined Measure: Student B2-1 The Office of Research Office of Academic
and faculty involvement in service Excellence compiles a list of Affairs
projects faculty and students who are
involved in research projects. Office of Research
The Office of Applied Public Excellence
Health tracks faculty and student
involvement in the Urban Health | GWSPH Research
Project and other service Committee
projects. Data are reviewed
annually by the Office of Departmental
Academics Affairs/Office of research X
Research Excellence/Dean and committees
by departments during the
annual performance review. The | GWSPH Practice
Office of Applied Public Health Committee
produces an annual report
highlighting projects. Results are
also reported to the Dean as
progress toward strategic plan.
Departments may highlight full-
time faculty service projects in
their APR.
At least three specific examples of | B2-2

improvements undertaken in the
last three years based on the
evaluation plan. At least one of the
changes must relate to an area
other than the curriculum.
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Graduation rates B3-1 DegreeMAP is used to confirm Office of Academic
readiness for graduation. The Affairs
GWSPH Office of Student
Records compiles these data for | Executive
the school, which are processed | Committee
by the University Registrar and
reviewed by program directors GWSPH Admissions
and department chairs three Committee
times per year (in accordance X
with graduation dates). The Departmental
Office of Academic Affairs admissions
reviews all graduation rates prior | committees
to submission to CEPH. Rates are
discussed and reviewed at MPH Advisory
Executive Committee once per Committee
year and at the MPH Advisory
Committee, as appropriate.
Doctoral student progression B3-2 Admissions data from SOPHAS GWSPH Practice
(e.g., number newly admitted, and 2U are compiled by the Committee
number completed coursework) various admissions departments
and reviewed by program PhD Committee
directors and the Offices of
Applied Public Health (DrPH) .
and PhD/MS Programs before DrPH Committee X

the start of each term. Student
coursework is monitored in
DegreeMAP by academic
advisors and the GWSPH Office
of Student Records. Data are
reviewed by program directors.

GWSPH Admissions
Committee

Departmental
admissions
committees
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Post-graduation outcomes (e.g., B4-1 Students/alums supply post- GWSPH Office of
employment, enrollment in further graduate outcomes via the Career Services
education) Graduation and Alum Surveys
and informal conversations with | GW Career Services
faculty/staff. Informal Council
conversations with employers
may also supply some additional | PhD Committee X
information. Data are reviewed
by the GWSPH Office of Career DrPH Committee
Services, program directors and
department chairs once per year | Office of Academic
before CEPH and ASPPH Affairs
submissions.
Actionable data (quantitative B5 Recent alums supply self- Program directors
and/or qualitative) from recent assessed preparation via the
alumni on their self-assessed Graduation and Alum Surveys Department chairs
preparation for post-graduation and informal conversations with
destinations faculty/staff. Additional GWSPH Curriculum
qualitative data are gathered via | Committee
interviews with alums. Data are
reviewed by program directors PhD Committee X
and department chairs every 1-3
years depending on source. DrPH Committee
Office of Academic
Affairs
Executive
Committee
Budget table Cr1-1
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Student perceptions of faculty C2 Students and alum supply Program directors
availability perceptions on faculty
availability via the Graduation Course leads
and Alum Surveys and informal
conversations with faculty/staff. MPH Advisory
Data are reviewed by program Committee
directors and department chairs
annually. Community of
Online Course X
Directors
PhD Committee
DrPH Committee
Office of Academic
Affairs
Student perceptions of class size C2 Students and alum supply Program directors
and relationship to learning perceptions of class size and
relationship to learning via Course leads
course evaluations and informal
conversations with faculty/staff. MPH Advisory
Data are reviewed by program Committee
directors and department chairs
following every term. Community of
Online Course X

Directors
PhD Committee
DrPH Committee

Office of Academic
Affairs
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
List of all faculty, which C2-1, ET-
concentrations they support and 1,E1-2
their FTE allocation to the unitas a
whole
Ratios for student academic c2 Advising records (ratios) are Program directors
advising (all degree levels) reviewed biannually within
programs and departments by Department chairs
directors and chairs,
respectively. Undergraduate and | GWSPH Curriculum
online graduate ratios are further | Committee
reviewed by their respective
deans and program directors at | Departmental
least once per year. Any issues curriculum
that arise between reviews are committees X
handled accordingly. Faculty
advising loads are assessed MPH Advisory
annually during the annual Committee
performance review.
PhD Committee
DrPH Committee
Office of Academic
Affairs
Ratios for supervision of MPH ILE c2-2 Records (ratios) are reviewed Program directors
biannually within programs and
departments by directors and Department chairs
chairs, respectively. Data are X

further reviewed by the
Associate Dean for MPH
programs during monthly
meetings with vice chairs.

MPH Advisory
Committee
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?

responsibility?

Ratios for supervision of bachelor's | C2-2 Records (ratios) are reviewed Program directors

cumulative/experiential activity biannually within programs and
departments by directors and Department chairs
chairs, respectively. Data are
further reviewed by the Assistant | Undergraduate X
Dean of Undergraduate Curriculum
Education during monthly Committee
meetings with program
directors.

Ratios for DrPH ILE advising c2-2 Records (ratios) are reviewed Program directors
biannually by the program X
director. DrPH Committee

Ratios for PhD dissertation c2-2 Records (ratios) are reviewed Program directors

advising biannually within programs and
departments by directors and Department chairs
chairs, respectively. Data are X
further reviewed by the PhD Committee
Associate Dean for PhD and MS
Programs with program
directors on an as needed basis.

Ratios for MS final project advising | C2-2 Records (ratios) are reviewed Program directors
biannually within programs and
departments by directors and Department chairs
chairs, respectively. Data are
further reviewed by the MS Committee X
Associate Dean for PhD and MS
Programs during monthly
meetings with program
directors.

Count, FTE (if applicable), and C3-1

type/categories of staff resources
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Faculty participation in E3 Faculty participation is Office of Academic
activities/resources designed to catalogued and reviewed during | Affairs
improve instructional effectiveness the annual performance review
(maintain ongoing list of process each spring. Faculty are | Office of Research
exemplars) reviewed by department chairs, | Excellence
Senior Associate Dean for
Research and Innovation, Senior | Master Teacher
Associate Dean for Academic, Academy X
Student and Faculty Affairs and
the Dean. Departments may All Faculty
review instructional effectiveness | Assembly
during the APR process.
All Staff Assembly
GWSPH Practice
Committee
Peer/internal review of E3 Depending on the course, the GWSPH Curriculum
syllabi/curricula for currency of internal review of syllabi occurs | Committee
readings, topics, methods, etc. either at the departmental
curriculum committee meeting Departmental
or the GWSPH Curriculum curriculum
Committee. The review is committees
documented in the minutes. The
MPH Advisory, PhD, DrPH and MPH Advisory X

MS Committees also discuss
updates to their respective
syllabi/courses.

Committee

PhD Committee

DrPH Committee

MS Committee
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Student satisfaction with E3 Course/instructor-specific data Program directors
instructional quality are collected at the end of each
term in the course evaluations. Department chairs
Data on overall instructional
quality are collected in the GWSPH Curriculum
Graduation and Alum surveys. Committee
Program directors review course
evaluations each term and Departmental X
specific findings with curriculum
department chairs, as needed. committees
Trends in student satisfaction are
discussed at Executive DrPH Committee
Committee and All Faculty and
Staff Assemblies annually. PhD Committee
MS Committee
Teaching assistants trained in E3 Completion of UNIV 0250 and GWSPH Curriculum
pedagogical techniques completion of GTAP is Committee
confirmed in DegreeMAP by the
GWSPH Office of Student Departmental
Records and academic advisors. | curriculum
Program directors and the Office | committees X

of Academic Affairs ensure these
trainings have been completed
prior to assignment as a GA.

PhD Committee

Office of Academic
Affairs

62




George Washington University, Milken Institute School of Public Health

Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Faculty research/scholarly E4 Faculty research/scholarly Office of Academic
activities with connections to activities are catalogued and Affairs
instruction (maintain ongoing list reviewed during the annual
of exemplars) performance review process Office of Research
each spring. Faculty are Excellence
reviewed by department chairs,
Senior Associate Dean for GWSPH Curriculum
Research and Innovation, Senior | Committee
Associate Dean for Academic, X
Student and Faculty Affairs and Departmental
the Dean. Departments may also | curriculum
highlight specific full-time committees
faculty's research/scholarly
activities in their APR. Master Teacher
Academy
GWSPH Research
Committee
Number of faculty-initiated IRB £E4-1 The Office of Research GWSPH Research
applications Excellence maintains records of | Committee
IRB applications submitted and
these data are reviewed annually | Office of Research
by the Dean as part of the Excellence
budget development. The X

Senior Associate Dean for
Research and Innovation also
reports these data at Executive
Committee and All Faculty and
Staff Assemblies at least once
per year.

GWSPH Practice
Committee

MPH Advisory
Committee
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Total Research Funding £4-1 The Senior Associate Dean for GWSPH Research
Research and Innovation and the | Committee
Office of Research Excellence
monitors all research funding. Office of Research
Proposed budgets are Excellence
developed during the annual
school budgeting process.
Funding expectations and X
realities are reported out by the
Senior Associate Dean for
Research and Innovation at
Executive Council and All Faculty
and Staff Assemblies.
Departments also review
researching funding every seven
years during the APR process.
Number of grant submissions £E4-1 The Office of Research GWSPH Research
Excellence maintains records of | Committee
grant submissions and these
data are reviewed annually by Office of Research
the Dean as part of the budget Excellence
development. The Senior X

Associate Dean for Research and
Innovation also reports these
data at Executive Committee
and All Faculty and Staff
Assemblies at least once per
year.
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Faculty extramural service E5 Faculty extramural service GWSPH Research
activities with connections to activities are catalogued and Committee
instruction (maintain ongoing list reviewed during the annual
of exemplars) performance review process Office of Academic
each spring. Faculty are Affairs
reviewed by department chairs,
Senior Associate Dean for Office of Research
Research and Innovation, Senior | Excellence
Associate Dean for Academic, X X
Student and Faculty Affairs and GWSPH APT
the Dean. They are also Committee

reviewed by the appropriate
APT committee(s) when a faculty
member is up for promotion or
tenure.

GWSPH Practice
Committee

Departmental APT
committees
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Percent of faculty (specity primary | E5 Faculty extramural service Office of Academic
instructional or total faculty) activities are catalogued and Affairs
participating in extramural service reviewed during the annual
activities performance review process Office of Research
each spring. Faculty are Excellence
reviewed by department chairs,
Senior Associate Dean for GWSPH Research
Research and Innovation, Senior | Committee
Associate Dean for Academic,
Student and Faculty Affairs and GWSPH APT
the Dean. They are also Committee
reviewed by the appropriate
APT committee(s) when a faculty | GWSPH Practice « «

member is up for promotion or
tenure. Faculty CVs (updated as
part of the annual performance
review) are compiled by the
Accreditation team and
reviewed by the Senior
Associate Dean for Academic,
Student and Faculty Affairs. The
goal is to be more intentional in
promoting and assessing
extramural service.

Committee

Departmental APT
committees
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Measures Criteria Data source and method of Who has review Does it Does it Does it
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Public/private or cross-sector E5 Data on partnerships are GWSPH Research
partnerships for engagement and compiled by the Offices of Committee
service Applied Public Health and
Research Excellence and Office of Research
reviewed quarterly. The Senior Excellence
Associate Dean for Research and
Innovation also reports these GWSPH Practice
data at Executive Committee Committee X X X
and All Faculty and Staff
Assembilies. The goal is to be Executive
more intentional in promoting Committee
and assessing extramural
service. All Faculty
Assembly
All Staff Assembly
Number of community-based E5 Data on partnerships are GWSPH Practice
service projects compiled by the Offices of Committee
Applied Public Health and
Research Excellence and GWSPH Research
reviewed quarterly. The Senior Committee
Associate Dean for Research and
Innovation also reports these Office of Research
data at Executive Committee Excellence X X X
and All Faculty and Staff
Assembilies. The goal is to be Executive
more intentional in promoting Committee
and assessing extramural
service. All Faculty
Assembly

All Staff Assembly
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Actionable data (quantitative F1 The majority of data are GWSPH Office of
and/or qualitative) from employers collected during the Employer Career Services
on graduates’ preparation for and Practicum Preceptor Survey.
post-graduation destinations Informal data are collected from | GW Career Services
employers and preceptors Council
through networking. Additional X X
data are collected during Dean's | Department chairs
Council meetings. Data are
reviewed by the GWSPH Office Program directors
of Career Services and brought
to program directors and
department chairs, as needed.
Feedback from external F1 The majority of data are Department chairs
stakeholders on changing practice collected during the Dean's
and research needs that might Council. Informal feedback is Program directors
impact unit priorities and/or gathered from employers,
curricula practicum preceptors and Dean'’s Council
alumni groups. Data are
reviewed during GWSPH GWSPH Curriculum
Curriculum Committee and by Committee X X
program directors and
department chairs, as needed. Departmental
curriculum
committees
Executive
Committee
Feedback from stakeholders on F1 Stakeholder feedback is Dean’s Council
guiding statements and ongoing obtained during Dean's Council
self-evaluation data meetings. Data are reviewed by | Office of Academic X X X

the Accreditation team.

Affairs
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Professional AND community F2 The student associations GWSPH Practice
service activities that students maintain records of activities Committee
participate in (maintain ongoing offered to students. These data
list of exemplars) are reviewed during the annual Nashman Center
budget process. Additional for Civic
records are collected by other Engagement and
organizations such as the Office | Public Service
of Applied Public Health (UHP)
and the Nashman Center for Public Health
Civic Engagement and Public Student Association X
Service. These data are reviewed
by their departments annually MHA Student
during the annual report stage. Association
TEAM Milken
Undergraduate
Curriculum
Committee
Current educational and F3 The Fitzhugh Mullan Institute for | Fitzhugh Mullan
professional development needs Health Workforce Equity collects | Institute for Health
of self-defined communities of these data through a Workforce Equity
public health workers (individuals combination of feedback from
not currently enrolled in unit's participants and experts. Data
degree programs) are reviewed annually during the X

annual report stage. Additional
stakeholder feedback is
obtained during Dean's Council
meetings. Data are forwarded as
needed to Fitzhugh Mullan
Institute.

69




George Washington University, Milken Institute School of Public Health

Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Continuing education events F3-1 The Fitzhugh Mullan Institute for | Fitzhugh Mullan
presented for the external Health Workforce Equity Institute for Health
community, with number of maintains records of their events | Workforce Equity
nonstudent, nonfaculty attendees and updates their website
per event (maintain ongoing list) periodically. This information is GWSPH Research
reviewed annually during the Committee
annual report stage. Likewise,
the Office of Research Office of Research
Excellence maintains a record of | Excellence X
research webinars hosted since
2020, including attendee Executive
numbers. This information is Committee
reviewed annually during the
budget approval process and All Faculty
reported out at Executive Assembly

Council and at All Faculty and
Staff Assemblies.

All Staff Assembly
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Quantitative and qualitative G1 STUDENT: Admissions data are | GWPH Admissions
information that demonstrates compiled from SOPHAS, 2U and | Committee
unit's ongoing efforts to increase Common Application. Data are
representation and support reviewed by the respective Departmental
success of self-defined priority admissions offices, program admissions
underserved populations—among directors and department chairs. | committees
students AND faculty (and staff if The university collects data on
applicable) students' perceptions of GW Office of
representation. Data are Undergraduate
reviewed by the Office of Admissions
Inclusive Excellence, Diversity
and Justice (OIE) The OIE also GWSPH Office of X X

collects informal data via
conversations with students.
FACULTY: Faculty search
committees document methods
for recruiting URM faculty. The
university collects data on faculty
perceptions of representation.
Data are reviewed by the OIE,
which also collects informal data
via conversations with faculty.

Inclusive
Excellence,
Diversity and
Justice

DEI Committee

MPH Advisory
Committee

Faculty search
committees
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Student AND faculty (staff, if G1 The university conducts a DEI GW Office of
applicable) perceptions of unit's survey every 3-4 years. Data are | Diversity, Equity
climate regarding diversity and shared with the university and and Community
cultural competence school DEI offices. The OlIE also | Engagement
collects data via informal
conversations with faculty and GWSPH Office of
students. Inclusive
Excellence, X X X
Diversity and
Justice
DEI Committee
Executive
Committee
Student satisfaction with academic | H1 Data are collected via the Program directors
advising Graduation and Alum Surveys
and reviewed by program Department chairs
directors and department chairs.
Undergraduate students are also | Undergraduate
surveyed following each advisors meeting X

academic advising meeting.
These data are reviewed
annually by the Assistant Dean
for Undergraduate Education.

Office of Academic
Affairs

MPH Advisory
Committee
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Student satisfaction with career H2 Data are collected via the GWSPH Office of
advising Graduation and Alum Surveys. Career Services
Additional data are collected in
Handshake following events and | GW Center for
one-on-one meetings. The Career Services
GWSPH Office of Career
Services reviews data biannually | GW Career Services X
to meet student needs. Council
Undergraduate career advising
data are collected and assessed | PhD Committee
by the university.
MS Committee
DrPH Committee
Events or services provided to H2 The GWSPH Office of Career GWSPH Office of
assist with career readiness, job Services maintains records of Career Services
search, enrollment in additional events. Handshake records
education, etc. for students and event registration. These are GW Center for
alumni (maintain ongoing list of reviewed by the GWSPH Office Career Services
exemplars) of Career Services biannually.
The GW Center for Career GW Career Services
Services maintains and evaluates | Council X

their own records of events open
to undergraduate students. The
Office of PhD/MS Programs also
hosts career webinars and “meet
and greets” with senior faculty
and role models for PhD and MS
students. Maintained records are
assessed annually.

PhD Committee

MS Committee

DrPH Committee
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Measures Criteria Data source and method of Who has review Doesit | Doesit | Doesit
or analysis and decision- measure | measure | measure
Template making Goal 1? | Goal 2? | Goal 3?
responsibility?
Number of student complaints H3 The Provost maintains a record Office of the
filed (and info on disposition or of all student complaints. If there | Provost
progress) is a compliant, it is relayed to the
Dean, who directs it to the Dean
appropriate dean (usually the X
Senior Associate Dean for Executive
Academic, Student and Faculty Committee
Affairs or the Senior Associate
Dean for Research and Office of Academic
Innovation). Affairs
Percentage of URM applicants H4 Admissions data from SOPHAS, | Program directors
accepting admissions 2U and the Common Application
are compiled and reviewed by Department chairs
the various admissions
committees. Program directors GWSPH Admissions X
review the data prior to each Committee
matriculation term. Program
directors meet with department | Departmental
chairs annually to review admissions

enrollment.

committees
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Provide evidence of implementation of the plan described in Template B2-1. Evidence may
include reports or data summaries prepared for review, notes from meetings at which results
were discussed, etc.

Sample reports, agendas, minutes, etc., are located in folders organized by Template B2
measures. Additional meeting agendas and notes are organized by committee type.

See ERF > Criterion B > Criterion B2 > B2.2: Eval plan_implement.
Provide at least three specific examples of improvements undertaken in the last three years

based on the evaluation plan. At least one of the changes must relate to an area other than the
curriculum. See Template B2-2.
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Measure that informed | Data that indicated improvement was needed Improvement undertaken
the change

Example 1 | Student, faculty and staff | Feedback from the GWSPH Diversity and Inclusion A GWSPH Diversity and Inclusion Action
perceptions of the Action Committee, Executive Committee, Public Committee was adopted as a formal
school's climate Health Student Association and Graduation Survey committee under the school rules and
regarding diversity and reinforced the need to address the school’s climate officially formed on April 7, 2021, with
cultural competence regarding diversity, equity and inclusion. Faculty faculty, staff and student representation. A

Affairs and Human Resources provided new Senior Associate Dean for Diversity,
demographics on our professional workforce. The Equity and Inclusion was appointed in
Office of Admissions and Recruitment provided 2022.

enrollment demographics that showcased the

changing dynamics of the student population and

the need to build a culturally competent workforce.

Example 2 | Innovative educational Employers (Employer Survey, Dean’s Council) and Innovative doctoral program offerings
offerings that address students (Graduation Survey) recommended that were expanded. A generalist residential
population health, well- additional innovative programs and concentrations DrPH was launched in fall 2021 and the
being and social justice be added to the GWSPH portfolio. Industry trends online DrPH (DrPH@GW) was launched in

and departmental APRs supported this fall 2023. Five new PhDs (Health Policy,

recommendation. Global Public Health Sciences,
Environmental Health, Exercise
Physiology and Applied Nutrition and
Health Data Sciences) were launched
between 2018-2022.

Example 3 | Alums’ perceptions of Alums’ feedback via the Graduation Survey, informal | Concentrations in the MPH@GW program
their readiness to conversations and formal interviews with graduates (Global Health, Health Informatics and
advance population prompted GWSPH to explore creating Analytics, Climate and Health and
health, well-being and concentrations in the MPH@GW program. Women, Youth and Child Health) were
social justice Concentration creation was further supported by created, the last of which launched in

feedback from faculty, the Dean’s Council and spring 2023.
employers.
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4) If applicable, assess strengths and weaknesses related to this criterion and plans for
improvement in this area.

Strengths

Course and program evaluation data, alums and employer feedback and other
informally gathered feedback are regularly reviewed by GWSPH administration and
committees. These reviews provide the basis for innovations to programs and
infrastructure.

In 2022, the Office of PhD and MS Programs implemented an annual PhD Student Survey
with the goal of collecting information on students’ perceptions and satisfaction with the
PhD and MS programs, specifically.

Our departmental and schoolwide committee structure allows us to review material in
real time and address concerns and opportunities for improvement based on our
assessment of the information.

Part-time and full-time faculty participate in school and university-led teaching and
learning workshops and seminars to improve instructional effectiveness.

Quarterly staff check-ins and annual faculty performance reviews allow GWSPH
members to self-evaluate and identify opportunities for improvement in processes,
procedures and performance.

Challenges

During the COVID-19 pandemic, it was more challenging to obtain formal and informal
feedback through in-person mechanisms such as employer and alum events as well as
surveys with sufficient response rates.

Future Plans

As a function of one of our facilitating goals to develop and strengthen alum
relationships, GWSPH is increasing and strengthening employer and alum engagement
and channels for formal and informal feedback as well as post-graduation information
and feedback. Some programs and courses will also have interim surveys to inform
courses in progress, particularly for new courses.
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B3. Graduation Rates

The school collects and analyzes graduation rate data for each public health degree offered (e.g.,
BS, MPH, MS, PhD, DrPH).

The school achieves graduation rates of 70% or greater for bachelor’s and master’s degrees and
60% or greater for doctoral degrees.

1) Graduation rate data for each degree in unit of accreditation. See Template B3-1.

An academic year is considered summer, fall and spring. So the academic year of 2019-2020 is
summer 2019, fall 2019 and spring 2020.

Template B3-1

Students in BS Degree, by Cohorts Entering Between 2017-2018 and 2022-2023

Majors included: Public Health

*Maximum Time to Graduate: 6 years

Cohort of "17-18 "18-"19 "19-20 '20-'21 '21-'22 '22-'23
Students
2017-2018 # Students
entering

# Students
withdrew

# Students
graduated
Cumulative
graduation rate
2018-2019 # Students
entering

# Students
withdrew

# Students
graduated
Cumulative
graduation rate
2019-2020 | # Students

140

0

2

1.4%

138 103

28 1

21.4% 1.0%

. 109 101 219
entering
# Students
withdrew ! 0 6
# Students
graduated 37 18 3

Cumulative
graduation rate
2020-2021 # Students

47.9% 18.4% 1.4%

) 71 83 210 131
entering
# Students
withdrew ! 4 1 13
# Students
graduated 66 6 19 !

Cumulative

. 95.0% 24.3% 10.0% 0.8%
graduation rate

78



George Washington University, Milken Institute School of Public Health

2021-2022 # Students 4 73 180 117 133
entering
# Students
withdrew ! 2 2 0 7
# Students
graduated 3 ¢ v ’ 1
Cumula’Flve 97.1% 83.5% 32.4% 2.3% 0.8%
graduation rate

2022-2023 # Students 0 10 135 105 123 101
entering
# Students
withdrew 0 1 19 1 1 °
# Students
graduated 0 ! 108 6 ’ 1
Cumulative 97.1% | 90.3% | 81.7% | 69% | 30% | 1.0%
graduation rate

Students in MPH Degree, by Cohorts Entering Between 2018-2019 and 2022-2023

Programs included: Biostatistics, Public Health Generalist, Environmental Health Science and Policy,
Global Environmental Health, Climate and Health, Epidemiology, Physical Activity in Public Health,
Public Health Nutrition, Global Health Epidemiology and Disease Control, Global Health Program
Design, Monitoring and Evaluation, Global Health Policy, Humanitarian Health, Community-Oriented
Primary Care, Public Health Communication and Marketing, Health Promotion, Maternal and Child
Health, Health Policy, Health Informatics and Analytics, Women, Youth and Child Health, Global
Health

*Maximum Time to Graduate: 5 years

Cohort of "18-'19 "19-'20 '20-'21 '21-'22 '22-'23
Students
2018-2019 | # Students 803
entering
# Students 84
withdrew
# Students 0
graduated
Cumulative 0%
graduation rate
2019-2020 | # Students 719 675
entering
# Students 42 15
withdrew
# Students 247 0
graduated
Cumulative 31% 0%
graduation rate
2020-2021 | # Students 430 660 913
entering
# Students 38 71 56
withdrew
# Students 241 144 0
graduated
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Cumulative 61% 21% 0%
graduation rate
2021-2022 | # Students 151 445 857 865
entering
# Students 10 36 85 27
withdrew
# Students 96 208 256 0
graduated
Cumulative 73% 52% 28% 0%
graduation rate
2022-2023 | # Students 45 201 516 838 596
entering
# Students 18 7 26 43 16
withdrew
# Students 27 140 255 291 0
graduated
Cumulative 76% 73% 56% 34% 0%
graduation rate

Students in DrPH Degree, by Cohorts Entering Between 2016-2017 and 2022-2023"

Program included: Public Health Generalist'®

*Maximum Time to Graduate: 7 years

Cohort of "16-"17 | "17-18 | "18-"19 | "19-20 | '20-21 | '21-'22 | '22-'23
Students
2016-2017 # Students 12
entering
# Students 0
withdrew,
dropped, etc.
# Students 0
graduated
Cumulative 0%
graduation rate
2017-2018 # Students 12
entering
# Students 0
withdrew
# Students 0
graduated
Cumulative 0%
graduation rate
2018-2019 # Students 12 18
entering

4 Until 2020, the DrPH program accepted students biennially. Starting in 2021, the program began
accepting students annually.
' Residential program only as the online DrPH@GW did not accept students until the 2023-2024

academic year.
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# Students 0 _
withdrew
# Students 0 _
graduated
Cumulative 0% -
graduation rate

2019-2020 | # Students 12
entering
# Students 0 _
withdrew
# Students 28 _
graduated
Cumulative 17% -
graduation rate

2020-2021 | # Students 10
entering
# Students 0 _
withdrew
# Students 3
graduated
Cumulative 42% -
graduation rate

2021-2022 | # Students 7
entering
# Students 0 _
withdrew
# Students 0
graduated
Cumulative 42% -
graduation rate

2022-2023 | # Students 7
entering
# Students 0 _
withdrew
# Students 5
graduated
Cumulative 83% -
graduation rate
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Students in MS Degree, by Cohorts Entering Between 2018-2019 and 2022-2023

Programs included: Public Health Microbiology and Emerging Infectious Disease, Health Data
Science, Biostatistics and Health Data Science, Bioinformatics'®

*Maximum Time to Graduate: 5 years

Cohort of "18-"19 "19-'20 '20-'21 '21-'22 '22-'23
Students
2018-2019 | # Students 5
entering
# Students 0
withdrew
# Students 0
graduated
Cumulative 0%
graduation rate
2019-2020 | # Students 5 4
entering
# Students 0 0
withdrew
# Students 2 0
graduated
Cumulative 40% 0%
graduation rate
2020-2021 # Students 3 4 14
entering
# Students 0 0 0
withdrew
# Students 2 0 0
graduated
Cumulative 80% 0% 0%
graduation rate
2021-2022 | # Students 1 4 14 19
entering
# Students 0 0 0 0
withdrew
# Students 0 4 0 0
graduated
Cumulative 80% 100% 0% 0%
graduation rate
2022-2023 # Students 1 0 14 19 19
entering
# Students 0 0 0 0 0
withdrew
# Students 1 0 10 10 0
graduated
Cumulative 100% 100% 71% 53% 0%
graduation rate

' Does not include deactivated programs such as the MS in Epidemiology or the MS in Health
Informatics and Analytics.
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Students in PhD Degree, by Cohorts Entering Between 2016-2017 and 2022-2023

Programs included: Environmental Health, Epidemiology, Global Public Health Sciences, Health Data
Science (Biostatistics and Bioinformatics concentrations), Health Policy, Social and Behavioral
Sciences in Public Health

*Maximum Time to Graduate: 8 years (pre-2019), 7 years (2019 and later)"’

Cohort of "15- "16- "7- 18- "19- '20- 21- '22-
Students 16 "7 18 "19 20 21 22 ‘23
2015-2016 | # Students 5
entering
# Students 0
withdrew
# Students 0
graduated
Cumulative 0%
graduation
rate
2016-2017 | # Students 5 2
entering
# Students 0 0
withdrew
# Students 0 0
graduated
Cumulative 0% 0%
graduation
rate
2017-2018 | # Students 5 2 4
entering
# Students 0 0 0
withdrew
# Students 0 0 0
graduated
Cumulative 0% 0% 0%
graduation
rate
2018-2019 | # Students 5 2 4 11
entering
# Students 0 0 0 0
withdrew
# Students 0 0 0 0
graduated
Cumulative 0% 0% 0% 0%
graduation
rate
2019-2020 | # Students 5 2 4 11 7
entering
# Students 0 0 0 0 0
withdrew

"7 Time to degree changed in 2019. Prior to 2019, students had eight years to complete the degree. In
2019 and later, that changed to seven years.
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# Students
graduated

Cumulative
graduation
rate

0%

50%

0%

0%

0%

2020-2021

# Students
entering

11

21

# Students
withdrew

# Students
graduated

Cumulative
graduation
rate

0%

0%

2021-2022

# Students
entering

11

21

19

# Students
withdrew

# Students
graduated

Cumulative
graduation
rate

0%

0%

2022-2023

# Students
entering

21

19

20

# Students
withdrew

# Students
graduated

Cumulative
graduation
rate

80%

50%

25%

73%

0%

0%

0%

0%

2) Data on doctoral student progression in the format of Template B3-2.
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Template B3-2

DrPH"® PhD, PhD, Health PhD, Health PhD, PhD, PhD, PhD, Social PhD,
Health Data Science, Data Environmental Epidemiology Global and Exercise
Policy | Bioinformatics Science, Health Public Behavioral | Physiology
Biostatistics Health Sciences in and
Sciences Public Applied
Health Nutrition
# newly
admitted in 26 3 2 3 1 4 2 4 4
2022-2023
# currently
enrolled 77 15 6 7 9 21 8 12 7
(total) in
2022-2023
# completed
coursework
during 2021- 4 0 0 0 0 2 0 6 0
2022
#in
